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Article abstract
To better understand the reluctance of many workers and unions to support
workplace smoking policies and education programs, the authors surveyed
members of a national union of workers in high-risk industries. The article
presents findings from two surveys. Four out of every ten respondents
reported being current smokers, but nine out of ten smokers said they would
like to quit. Although nonsmokers were more likely to support restrictions
against smoking at work, three out of four smokers also supported restrictions.
About equal percentages of respondents supported and opposed the company
and the union being concerned with whether workers smoke off the job. In
general, respondents who believed that management and unions were trying
to improve workplace health and safety were more likely to support workplace
smoking policies. The authors discuss the implications of the findings for their
hypotheses and for workplace smoking education programs.
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