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Article abstract
The major socioeconomic upheavals of the past ten years have made it difficult
for young people to enter the labour market, particularly in the manufacturing
sector, which is deeply affected by the recession. In this context, we wished to
learn about the experience, in terms of organizational integration, of young
new workers who have left the school system more or less recently. With a
view to describing the direct experience of the first few months of
organizational life in plants in the manufacturing sector, we conducted
research of an ethnographie type in the field, covering young people just
entering organizations. Upon completion of the research, we were able to
distinguish certain basic characteristics of the universe studies: firstly, the
minimal degree of formal socialization practices implemented by the
enterprises; and secondly, the essentially adaptative nature of the logic applied
by youth in their new professional environment.
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