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PUBLICATIONS RECENTES
RECENT PUBLICATIONS

Relations professionnelles

““Collective-Bargaining for Parity in the
Public-Sector’’, by P.Q. Lafranchise and
M.T. Leibig, Labor Law Journal, (Chicago,
111.), vol. 32, no. 9, 1981, pp. 598-608.

“Estimating the Narcotic Effect of Public-
Sector Impasse Procedures’’, by R.J. Butler
and R.G. Ehrenberg, Industrial and Labor
Relations Review, (Ithaca, N.Y.), vol. 35, no.
1, 1981, pp. 3-20.

“Industrial Relations Attitudes and Worker
Participation”’, by Patrick E. Bull, The Jour-
nal of Industrial Relations, (Sydney,
Australia), vol. 23, no. 2, 1981, pp. 268-274.

“Testing a Behavioural Theory of Bargain-
ing: An International Comparative Study”’,
by D. Smith and D. Turkington, British Jour-
nal of Industrial Relations, (London,
England), vol. XIX, no. 3, 1981, pp. 361-370.

«Il'y a vingt ans, des gréves ouvraient la voie
au travaillisme et au front syndical», par F.
Lehouck, Revue du travail, (Bruxelles), nos
3-4, mars-avril 1981, pp. 167-201.

Dossier: «La gréve, I’arme de la démocratie
ouvriére», par Guy Brouillette; Au Québec:
«La gréve interdite?», par Bernard Blier;
Droit de gréve: «L’opinion des militants/es»,
entrevue par Guy Brouillette; «La gréve n’est
pas la continuation des négociations par
d’autres moyens», par P.E. Trudeau; «Une
longue histoire de lutte», par la CEQ; «La
gréve, ce n’est pas un probléme... c’est une
solution!», par Joseph Giguére; «La gréve,
facteur essentiel du progrés social», par la
CSN; «Le droit de gréve: de quel droit s’agit-
i1?7», par René Laperriére; «Recours collectif
et Cour des petites créances: un détourne-
ment de sens», par Jean-M. Lapierre; «Le
droit au travail, sans droit de gréve, ne serait
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plus un droit, mais une obligation», par Marc
Lesage; «La santé, c’est pour tout le monde»,
par un collectif de médecins; «Préserver les li-
bertés démocratiques fondamentales», par
Marcel Pépin; «Dans le secteur parapu-
blic...», par Francois Desmers; «Elargir le re-
cours a la gréve, une nouvelle nécessitén, avec
Robert Gaulin, Magazine CEQ, (Québec),
juin 1981, pp. 16-54.

“Equal Employment Opportunity Bargain-
ing’’, by Peter Feuille and David Lewin, In-
dustrial Relations, (Berkeley), vol. 20, no. 3,
1981, pp. 322-335.

«Les entreprises multinationales, ’emploi et
I’adaptation technique», par Susumu
Watanabe, Revue international du travail,
(Genéve), vol. 120, no 6, 1981, pp. 735-757.

‘“‘Bureaucracy through the Ages’’, by Otto
Brodtrick, Optimum, (Ottawa), Approvi-
sionnements et services Canada, vol. 12-3,
1981, pp. 5-16.

«Expériences d’autogestion dans les écono-
mies occidentales industrialisées», par Derek
Jones, Revue francaise des affaires sociales,
(Paris), no 3, juillet-septembre 1981, pp.
81-101.

““Industrial Tribunals: is there an Ideological
Background?”’, by Fred Boothman and
David Denham, Industrial Relations Journal,
(Univ. of Nottingham, England), vol. 12, no.
3, 1981, pp. 6-15.

“The Reform of Collective Bargaining: A
Managerial Revolution?”’, by S.G. Ogden,
Industrial Relations Journal, (Univ. of
Nottingham, England), vol. 12, no. 5, 1981,
pp. 30-43.

‘““Centralisation and Decentralisation in
Local Government Bargaining’, by Kieron
Walsh, Industrial Relations Journal, (Univ.
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of Nottingham, England), vol. 12, no. S,
1981, pp. 43-55.

‘“‘Co-operative Democracy and Employee In-
volvement’’, by Ted Stephenson, Industrial
Relations Journal, (Univ. of Nottingham,
England), vol. 12, no. 5, 1981, pp. 55-65.

«Le temps partiel, objet de négociation», par
Michel Lucas, Droit social, (Paris), nos 7-8,
1981, pp. 534-540.

«L’information et la consultation des travail-
leurs dans la proposition de directive sur les
entreprises a structure complexe, en particu-
lier transnationale», par Frangois
Vandamme, Revue du marché commun,
(Paris), aofit-septembre 1981, 11 p.

Syndicalisme

““Knights Versus the Trade Unionists. The
Case of the Washington, DC Carpenters,
1881-1896”’, by E. Funeswolf and K.
Foneswolf, Labor History, (New York), vol.
22, no. 2, 1981, pp. 192-212.

“The Founding of the American Federation
of Labor”, by. G.A. Gildemeister, Labor
History, (New York), vol. 22, no. 2, 1981,
pp. 262-268.

““Union Organization among Engineers. A
Current Assessment’’, by G.W. Latta, In-
dustrial and Labor Relations Review,
(Ithaca, N.Y.), vol. 35, no. 1, 1981, pp.
29-42.

“Voluntarism and Factional Disputes in the
AFL. The Painters Split in 1894-1900’’, by E.
Foneswolf and K. Foneswolf, Industrial and
Labor Relations Review, (Ithaca, N.Y.), vol.
35, no. 1, 1981, pp. 58-69.

““Concentration Trends in Union Structure.
An International Comparison’’, by J.P.
Windmuller, Industrial and Labor Relations
Review, (Ithaca, N.Y.), vol. 35, no. 1, 1981,
pp- 43-57.

““Labor-Movement Theory and the Institu-
tional Setting”’, by J. Barbash, Monthly
Labor Review, (Wash., D.C.), vol. 104, no.
9, 1981, pp. 34-37.

“Personal Characteristics and Industrial
Militancy in White-Collar Unions”, by
Gérard Griffin, The Journal of Industrial
Relations, (Sydney, Australia), vol. 23, no. 2,
1981, pp. 274-282.

““The Skilled Revolt Against General Union-
ism: The Case of the BL Toolroom Commit-

tee’’, by Hugh Scullion, Industrial Relations
Journal, (Univ. of Nottingham, England),
vol. 12, no. 3, 1981, pp. 15-28.

““Mergers in British Trade Unions 1949-79°,
by Robert T. Buchanan, Industrial Relations
Journal, (Univ. of Nottingham, England),
vol. 12, no. 3, 1981, pp. 40-50.

“Worker Support and Union Recognition in
Britain’’, by Phil Beaumont, Industrial Rela-
tions Journal, (Univ. of Nottingham,
England), vol. 12, no. 3, 1981, pp. 58-65.

‘“Excessive Trade Union Power: Existing
Reality or Contemporary Myth?”’, by Brian
Burkitt, Industrial Relations Journal, (Univ.
of Nottingham, England), vol. 12, no. 3,
1981, pp. 65-72.

““Unionization and Income Inequality’’, by
Jeffrey Pfeffer and Jerry Ross, Industrial
Relations, (Berkeley), vol. 20, no. 3, 1981,
pp. 271-286.

‘““Demographic and Attitudinal Correlates of
Union Joining”’, by Michael E. Gordon and
Larry N. Long, Industrial Relations,
(Berkeley), vol. 20, no. 3, 1981, pp. 306-312.

«Influence des organisations syndicales, aux
niveaux national et de I’entreprise, sur ’éla-
boration des normes de productivité et de ré-
munération en Union Soviétique», par Vasily
1. Prokhorov, Travail et société, (Genéve),
vol. 6, no 3, 1981, pp. 273-289.

“Influences on Union Decisions to Join in
Coordinated Bargaining’’, by Gedaliahu H.
Harel, Labor Studies Journal,
Univ., New Brunswick, N.J.), vol. 6, no. 3,
Winter 1982, pp. 279-286.

“Corporate Unionism: An Erroneous and
Misleading Theory of American Labor’s In-
ternational Involvement’’, by Roy Godson,
Labor Studies Journal, (Rutgers Univ., New
Brunswick, N.J.), vol. 6, no. 3, Winter 1982,
pp. 302-316.

Marché du travail et main-d’oeuvre

‘‘Labor-Market Competition Among
Youths, White Women and Others’’, by J.H.
Grant and D.S. Hamermesh, Review of
Economics and Statistics, (Amsterdam, The
Netherlands), vol. 63, n. 3, 1981, pp.
354-360.

“The New International Division of Labor-

Structural Unemployment in Industrialized
Countries’’, by S.G. Checkland, Journal of

(Rutgers
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Economic Literature, (Kingsport, Tenn.),
vol. 19, no. 3, 1981, pp. 1091-1093.

‘“Women Returning to Work. Policies and
Progress in 5 Countries’’, by W.I. Sauser,
Personnel Psychology, (Durham, North
Carolina), vol. 34, no. 3, 1981, pp. 668-672.

‘““Robots. The New Steel Collar Workers. A
Special Report’’, by J. Dood, Personnel
Journal, (Costa Mesa, Calif.), vol. 60, no. 9,
1981, pp. 688, 695.

“Unemployment over the Life-Cycle Racial
Differences and the Effect of Changing
Economic-Conditions’’, by T.A. Siprete,
American Journal of Sociology, (Chicago,
I1L.), vol. 87, no. 2, 1981, pp. 286-307.

““Discouraged Workers and Economic-
Fluctuations’’, by T.A. Finegan, Industrial
and Labor Relations Review, (Ithaca, N.Y.),
vol. 35, no. 1, 1981, pp. 88-102.

“‘A Note of Long-Run and Short-Run Elasti-
cities in the Theory of the Firm”’, by K.S.
Lyon, Southern Economic Journal, (Chapel
Hill, North Carolina), vol. 48, no. 2, 1981,
pp. 506-512.

«La réinsertion professionnelle des femmes-

de chdémeurs aprés interruption d’emploi»,
par Marie-Agnés Barrere-Maurisson, L’Ac-
tualité économique, (Montréal), no 2, avril-
juin 1981, pp. 259-267.

‘“Response to Recession: Reduce Hours or
Jobs?”’, by Philip L. Rones, Monthly Labor
Review, (Wash., D.C.), vol. 104, no. 10,
1981, pp. 3-12.

Le roulement de la main-d’oeuvre au
Canada, Enquétes sur les études et les don-
nées, par S.F. Kaliski, (Univ. Queen’s,
Kingston, Ont.), aoiit 1981, 65 pp.

Unregistered Youth Unemployment and Out-
reach Careers Work. Final Report, part one.
Non-registration, by K. Roberts, Jill Duggan
and Maria Noble, Research paper no. 31,
Department of Employment, London,
England, November 1981, 58 pp.

Early Careers of 1970 Graduates, by Peter
Williamson, Research paper no. 26, Depart-
ment of Employment, London, England,
June 1981, 151 pp.

Statistique de la formation professionnelle
continue financée par les entreprises, par
Emile-Francois Vanpoulle, Paris, Centre
d’études et de recherches sur les qualifica-
tions, 1981, 96 pp.

Sociologie du travail

‘“Hierarchical Position in the Work Organi-
zation and Job-Satisfaction. A Failure to
Replicate’’, by J.S. Ebeling and M. King,
Human Relations, (New York), vol. 34, no.
7, 1981, pp. 567-572.

“Direct, Indirect, and Trace Effects of
Personality-Variables on Role Adjustment’’,
by D.W. Organ, Human Relations, (New
York), vol. 34, no. 7, 1981, pp. 573-587.

“The Means and End of Work”, by N.Q.
Herrick, Human Relations, (New York), vol.
34, no. 7, 1981, pp. 611-632.

“The Failure to Integrate Theory and Prac-
tice. The Case of the Sociology of Work”’, by
G. Ritzer, Journal of Applied Behavioral
Science, (Arlington, Virginia), vol. 17, no. 3,
1981, pp. 376-379.

““The Quality of the Working Life’’, by A.
Ripon, Travail humain, (Paris), vol. 44, no 1,
1981, pp. 187-192.

“‘Participation and the Effective Use of
Authority’’, by B.K. Scanlan and R.M.
Atherton, Personnel Journal, (Costa Mesa,
Calif.), vol. 60, no. 9, 1981, pp. 697-703.

“The Social-Psychology of Industry.
Human-Relations in the Factory’’, by M.
London, Personnel Psychology, (Durham,
North Carolina), vol. 34, no. 3, 1981, pp.
595-607.

“How Many Working Classes’’, by Ameri-
can Journal of Sociology, (Chicago, Ill.), vol.
87, no. 2, 1981, pp. 259-285.

““‘General Strike - San Francisco, 1934 — An
Historical Compilation Film Storyboard”
by F. Chiles, Labor History, (New York),
vol. 22, no. 3, 1981, pp. 430-464.

“Work Absence in Industrialized Societies:
The Australian Case’’, by Bob Crawford and
Sam Volard, Industrial Relations Journal,
(Univ. of Nottingham, England), vol. 12, no.
3, 1981, pp. 50-58.

“Employment but not at Work: A Review of
Unpaid Absences’’, by Carol Boyd Leon,
Monthly Labor Review, (Wash., D.C.), vol.
104, no. 11, 1981, pp. 18-23.

«Les horaires individualisés», par Jean
Pélissier, Droit social, (Paris), no 7-8, 1981,
pp. 554-561.
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Organisation, gestion et psychologie

““Daily Variations of Shift Workers Behav-
ior’’, by Y. Queinnec and G. Deterssac, Tra-
vail humain, (Paris), vol. 44, no. 1, 1981, pp.
39-53.

““Tolerance to Shift World. A Chronobiolo-
gic Approach”’, by A. Reinberg, P. Andlauer
et N. Vieux, Travail humain, (Paris), vol. 44,
no 1, 1981, pp. 55-69.

‘““‘Permanent Nightworkers, Circadian-
Rhythms and Mortality”’, par C. Teiger, A.
Laville et M. Lortie, Travail humain, (Paris,
vol. 44, no 1, 1981, pp. 71-92.

““Causal Attributions and Perceptions of
Leadership’’, by J.S. Phillips and R.G. Lord,
Organizational Behavior and Human Per-
formance, (New York), vol. 28, no. 2, 1981,
pp. 143-163.

‘“Role Perceptions, Satisfaction, and Per-
formance. Moderating Effects of Self-Esteem
and Organizational Level’’, by K.W.
Mossholder, A.G. Bedeian and A.A.
Armenakis, Organizational Behavior and
Human Performance, (New York), vol. 28,
no. 2, 1981, pp. 224-234,

‘“Communication Conflict’’, by F. Harary
and M.F. Batell, Human Relations, (New
York), vol. 34, no. 8, 1981, pp. 633-641.

““Content, Process, and Effects of Partici-
pative Decision-Making on the Shop Floor. 3
Cases in the Netherlands’’, by P.L.
Koopman, P.J.D. Drenth, F.B.M. Bus, A.J.
Kruyswijk and A.F.M. Wierdsma, Human
Relations, (New York), vol. 34, no. 8, 1981,
pp. 657-676.

‘““An Empirical-Test of a Trait-Oriented Job
Analysis Technique’’, by F.M. Lopez, G.A.
Kesselman and F.E. Lopez, Personnel
Psychology (Durham, North Carolina), vol.
34, no. 3, 1981, pp. 479-502.

‘““Event and Agent. Toward a Structural
Theory of Job-Satisfaction’’, by A. Ben-
porat, Personnel Psychology, (Durham,
North Carolina), vol. 34, no. 3, 1981, pp.
523-534.

“Shift Work Related to Job-Attitudes,
Social-Participation and Withdrawal Behav-
jor. A Study of Nurses and Industrial-
Workers”’, by M. Jamal, Personnel Psy-
chology, (Durham, North Carolina), vol. 34,
no. 3, 1981, pp. 535-547.

“A Re-Examination of Ability as a Modera-
tor of Role Perceptions-Satisfactions Rela-
tionship’’, by A.A. Abdelhalim, Personnel
Psychology, (Durham, North Carolina), vol.
34, no. 3, 1981, pp. 549-561.

‘“‘Innovations in Organizations-Appropriate-
ness of Perspectives from Small Group
Studies for Strategy Formulation”, by R.J.
Butler, Human Relations, (New York), vol.
34, no. 9, 1981, pp. 763-788.

“The Gold and the Garbage in Management
Theories and Prescriptions’’, by H.
Baumgartel, Personne! Psychology,
(Durham, North Carolina), vol. 34, no. 3,
1981, pp. 607-610.

‘“Job Evaluation. A Systematic Approach’,
by M.G. Wolf, Personnel Psychology,
(Durham, North Carolina), vol. 34, no. 3,
1981, pp. 614-618.

“Time-Off with-Pay Practices’’, by H.Z.
Levine, Personnel, (New York), vol. 58, no.
5, 1981, pp. 4-12.

“Team Development. 1. What is TD. Why
Use it”’, by F.X. Mahoney, Personnel, (New
York), vol. 58, no. 5, 1981, pp. 13-24.

“Employee Relocation. Expanded Responsi-
bilities for the Personnel Department’’, by
J.M. Moore, Personnel, (New York), vol. 58,
no. 5, 1981, pp. 62-69.

““The Implications of the Economic-Theory
of Human-Capital for Personnel Manage-
ment”’, by E.G. Flamholtz and J. Lacey, Per-
sonnel Review, (Farnborough), vol. 10, no.
1, 1981, pp. 30-40.

‘“Wage Guidelines: Impact on Job Attitudes
and Behavior’’, by Mitchell L. Marks and
Philip H. Mirvis, Industrial Relations,
(Berkeley, Cal.), vol. 20, no. 3, 1981, pp.
286-297.

Droit du travail

“The Social-Responsibility of Arbitrators in
Title-VII Disputes’’, by E.G. Wrong, Labor
Law Journal, (Chicago, IlL.), vol. 32, no. 9,
1981, pp. 621-626.

“Interest Arbitration in the Private Sector”’,
by C. Scharman, Arbitration Journal, (New
York), vol. 36, no. 3, 1981, pp. 14-23.

““A Theory for the Discharge Case’’, by R.I.
Abrams, Arbitration Journal, (New York),
vol. 36, no. 3, 1981, pp. 24-27.
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““Splitting the Difference in Interest Arbitra-
tion”’, by H.S. Farber, Industrial and Labor
Relations Review, (Ithaca, N.Y.), vol. 35, no.
1, 1981, pp. 70-77.

‘‘Final-Offer Arbitration and the Naive
Negotiator’’, by A.S. Denisi and J.B.
Dworkin, Industrial and Labor Relations Re-
view, (Ithaca, N.Y.), vol. 35, no. 1, 1981, pp.
78-87.

““The Employers Duty to Bargain on Termi-
nation of Unit Work”’, by S.A. Gacek, Labor
Law Journal, (Chicago, Il1.), vol. 32, no. 10,
1981, pp. 659-678.

““Deferral to Grievance Arbitration in Unfair
Labor Practice Matters. The Public-Sector
Treatment’’, by S.L. Hayford and L.M.
Wood, Labor Law Journal, (Chicago, Ill.),
vol. 32, no. 10, 1981, pp. 679-692.

“‘Is Arbitration Really Compatible with Bar-
gaining?’’ by David E. Bloom, Industrial
Relations, (Berkeley, Cal.), vol. 20, no. 3,
1981, pp. 233-245.

““Arbitrator Characteristics and Arbitral
Decisions’’, by Nels E. Nelson and Earl M.
Curry, Industrial Relations, (Berkeley, Cal.),
vol. 20, no. 3, 1981, pp. 312-318.

«Existe-t-il un droit commun du contrat de
travail?», by Pierre Saint-Jevin, Droit social,
(Paris), no 7-8, 1981, pp. 514-519.

«La mise a disposition internationale de sala-
rié», par Antoine Lyon-Caen, Droit social,
(Paris), no 12, 1981, pp. 747-754.

«Les briseurs de gréve et le Code du travail»,
par Louis Garant, Le marché du travail,
(Québec), vol. 2, no 12, 1981, pp. 50-58.

«L’indemnité de vie chére dans les conven-
tions collectives», par Jean Baril et Lysette
Boucher, Le marché du travail, (Québec),
vol. 2, no 12, 1981, pp. 58-70.

‘““An Analysis of Why Legislation has Failed
to Provide Employment Protection for Un-
fairly Dismissed Employees’’, by Paul Lewis,
British Journal of Industrial Relations,
(London, England), vol. XIX, no. 3, 1981,
pp. 316-327.

Numéro spécial: droit du travail: Présenta-
tion par Claude D’Aoust et Marcel Rivest.
«La distinction entre les mesures disciplinaire
et non disciplinaire (ou administrative) en ju-
risprudence arbitrale québécoise», par
Claude D’Aoust et Gilles Trudeau. «Les fon-
dements de la responsabilité civile des syndi-

cats en cas de gréve illégale», par Claude
D’Aoust. «Réflexions sur les limites du
droit», par Claude Lagadec. «L.’évolution ré-
cente de la jurisprudence en matiére de res-
ponsabilité civile des syndicats», par Marcel
Pépin. «Le droit pénal du travail», par Marc
Briére. «La protection du travail par I’injonc-
tion», par Pierre Verge. «Le devoir de repré-
sentation des associations de salariés en droit
canadien et québécois», par Jean Denis
Gagnon. «La négligence au travail. Cause de
congédiement?», par John Hackett. «La par-
ticipation des travailleurs aux décisions dans
les entreprises», par Isabelle Cantin. «Le mé-
decin de P’entreprise et le secret profession-
nel», par Guy P. Dancosse et Barbara
Winters. «Conflits de juridiction en matiére
d’arbitrage de différend», par Michel Dupuy.
«Négocier autrement...», par Jean-Paul
Lemieux. «Un nouvel essor de concept de
convention collective», par Yves Proulx.
«Les ‘laches’ en droit du travail au Québec»,
par Georges Marceau. «Au Québec, en cas de
congédiement: une multiplicité¢ de recours»,
par Claude J. Denis et Alain Landry. «No-
tion de cause juste et suffisante en contexte de
congédiement», par Rodrigue Blouin. «Loi
anti-briseurs de gréve: ou allons-nous?», par
Jean Bazin. «Les paiements consécutifs & un
congédiement en regard de la loi canadienne
de I’'impé6t sur le revenu», par Louis Leclerc,
La revue du barreau, (Montréal), tome 41, no
4, sept.-oct. 1981, pp. 513-913.

Ergonomie, santé, autres

“Work Stress, Cardiovascular-Diseases, and
Ergonomic Analysis. The Case of the
Fonction-Publique du Québec’’, par René
Boulard, Travail humain, (Paris), vol. 44, no
1, 1981, pp. 132-133.

‘““White-Collar and Professional Stress’’, by
B. Bolton, Personnel Psychology, (Durham,
North Carolina), vol. 34, no. 3, 1981, pp.
659-662.

“The Industrial Relations of Injury and
Death: Safety Representatives in the Cons-
truction Industry’’, by C. Codrington and
J.S. Henley, British Journal of Industrial Re-
lations, (London, England), vol. XIX, no. 3,
1981, pp. 297-316.

Méthodologie

“Employment and Unemployment in the 1
St-Half of 1981”°, by D.N. Westcott, Month-
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ly Labor Review, (Wash., D.C.), vol. 104,
no. 8, 1981, pp. 3-8.

‘“Occupational Employment Growth
Through 1990”°, by M.L. Carey, Monthly
Labor Review, (Wash., D.C.), vol. 104, no.
8, 1981, pp. 42-55.

““Components of Labor Productivity Growth
in the Food System, 1958-67’*, by G. Schluter
and P. Beeson, Review of Economics and
Statistics, (Amsterdam, The Netherlands),
vol. 63, no. 3, 1981, pp. 378-384.

‘“‘Individual Effects in a Non-Linear Model.
Explicit Treatment of Heterogeneity in the
Empirical Job-Search Model”’, by N.M.
Kiefer and G.R. Neumann, Econometrica,
(Princeton, N.J.),

““Distortion of Utilities and the Bargaining
Problem”, by J. Sobel, Econometrica,
(Princeton, N.J.), vol. 49, no. 3, 1981, pp.
597-619.

““The Task Field Model of Organization
Analysis and Design’’, by J.U. Stoelwinder
and M.P. Charns, Human Relations, (New
York), vol. 34, no. 9, 1981, pp. 743-762.
‘A Priori Assessment of Proposed New Pro-
grams: An Illustration’’, by Michael F.

LIVRES REGUS
BOOKS RECEIVED

CUVILLIER, Rolande, Vers la réduction du
temps de travail?, Genéve, Bureau internatio-
nal du travail, 1981, 173 pp.

BAGGALEY, Carman D., The Emergence
of the Regulatory State in Canada,
1867-1939, Technical Report no. 15, Tech-
nical Reports Series/Collection des rapports
techniques, Economic Council of Canada,
September 1981, 295 pp.

ROUILLARD, Jacques, Histoire de la CSN,
1921-1981, Montréal, Boréal Express, 1981,
335 pp.

STONER, James A.F., Management, (se-
cond edition), Englewood Cliffs, New Jersey,
Prentice-Hall, Inc., 1982, 683 pp.

Konecny and Panayotis D. Stoucas, Opti-
mum, (Ottawa), Supply and Services
Canada, vol. 12-3, 1981, pp. 51-63.

““Plant Safety Programs, and Injury Reduc-
tion’’, by William N. Cooke and Frederick
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