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«Who’s What in Labor», Labor Law Jour-

nal, (Chicago, Illinois), vol. 26, no 9, Sept.

1975, pp. 550-551.

«Economic Inequatity and the Concept of
Employment Discrimination» by Harish C.
Jain and James Ledvinka, Labor Law Jour-
nal, (Chicago, Illinois), vol. 26, no 9, Sept.
1975, pp. 579-585.

«Developing a Standard for Secondary
Consumer Picketing» by Patrick T. Duerr,
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«Who’s What in Labor», Labor Law Jour-
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Oct. 1975, pp. 614-615.

«Who's What in Labor», Labor Law Jour-
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«Who’s What in Labor», Labor Law Jour-
nal, (Chicago, Illinois), vol. 26, no 12,
Dec. 1975, pp. 742-743.

«Labor-Management Relations», Labor
Law Journal, (Chicago, Illinois), vol. 26,
no 12, Dec. 1975, pp. 795-797.

«Le comité des relations de travail de la
Nouvelle-Ecosse: Un atout majeur en rela-
tions industrielles» par Jack Williams, La
Gazette du travail, (Ottawa, Ont.), vol. 75,
no 12, dec. 1975, pp. 850-855.

«La Conférence internationale du Travail a
pensé aux femmes, aux ruraux et aux mi-
grants», La Gazette du travail, (Ottawa,
Ont.), vol. 75, no 10, oct. 1975, pp. 654-
660.

«Le droit du gréviste a retrouver son tra-
vail», La Gazette du travail, (Ottawa,
Ont.), vol. 75, no 10, oct. 1975, pp. 666-
668.

«Le rapport Cliche: Un premier pas» par
Brian Johnson, La Gazette du travail, (Ot-
tawa, Ont.), vol. 75, no 10, oct. 1975,
pp. 668-676.

«A New Ethic for Work? The Work Eth-
ic» by Barry Z. Posner, W. Alan Ran-
dolph and Max S. Wortman, Jr., Human
Resource Management, (Ann Arbor, Mi-

chigan), vol. 14, no 3, Fall 1975, pp. 15-
21.

«Improving Line-Staff Relationships» by
Ken Jennings, The Personnel Administra-
tor, (Berea, Ohio), vol. 20, no 6, Oct.
1975, pp. 47-52.

«Les ateliers protégés en Belgique —Bi-
lan et perspectives» par le Fonds national
de reclassement social des handicapés, Re-
vue du travail, (Bruxelles, Belgique), 76e
grzlgée, no 10-11, oct.-nov. 1975, pp. 671-

Travail et main-d’oeuvre

« Employment Services: The Global View »
by Beatrice G. Reubens, Manpower,
Washington, D.C.), vol. 7, no 9, Sept.
1975, pp. 10-18.

«Working in America» by Gloria Steven-
son, Manpower, (Washington, D.C.), vol.
7, no 9, Sept. 1975, pp. 18-26.

«Where the Key Word is ‘Helping’», by
B. Kimball Baker, Manpower, (Washing-
ton, D.C.), vol. 7, no 9, Sept. 1975, pp. 26-
31.

«Equal Employment Opportunities for
Women» by B. Chiplin and P.J. Sloane,
Industrial Relations, (Nottingham, En-
gland), vol. 6, no 3, pp. 20-29.

«Unisex Jobs and Nontraditional Employ-
ment» by Van Evans, Personnel,.
(Saranac Lake, N.Y.), vol. 52, no 6, Nov.-
Dec. 1975, pp. 31-38.

«Role of the Employment Counselor»
NECA Position Paper with abstract by
Alan Horwitz, Journal of Employment
Counseling, (Washington, D.C.), vol. 12,
no 4, Dec. 1975, pp. 148-154.

«The Inside-Out Man» by Nordahl C.
Monohan, Journal of Employment Coun-
seling, (Washington, D.C.), vol. 12, no 4,
Dec. 1975, pp. 162-168.

«A Model Program for Counseling and
Placement of Offenders» by Katherine C.
Bennight, Journal of Employment Coun-
seling, (Washington, D.C.), vol. 12, no 4,
Dec. 1975, pp. 168-175.
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«Wisconsin Job Service Goes to Prison»
by James Duffy and Donald Vandersteen,
Journal of Employment Counseling,
(Washington, D.C.), vol. 12, no 4, Dec.
1975, pp. 175-184.

« Positive Employment Programs: Lessons
from the Health Experience» by William
J. Bicknell, Personnel Journal, (Santa Mo-
nica, California), vol. 54, no 10, Oct. 1975,
pp. 538-542.

«Labor Turnover in Hospitals» by D.-
L. Howell and G.T. Stewart, Personnel
Jouranl, (Santa Monica, California), vol.
54, no 12, Dec. 1975, pp. 624-628.

«The Complicated Process of Establishing
Goals for Equal Employment Opportunity
Programs» by James M. Higgins, Person-
nel Jouranl, (Santa Monica, California),
vol. 54, no 12, Dec. 1975, pp. 631-639.

« Training for the Nation: The Great De-
sign» by Geoffrey Holland, Personnel
Management, (L.ondon, England), vol. 7,
no 10, Oct. 1975, pp. 33-37.

«Making Sense of Manpower Planning»
by R.J. Howard, J.T. Bramham, J.A. Can-
non and N.M. Johnston, Personnel Man-
agement, (London, England), vol. 7, no
10, Oct. 1975, pp. 37-40.

«Racial Discrimination — The Poor Re-
lation» by Susanne Lawrence, Personnel
Management, (London, England), vol. 7,
no 9, Sept. 1975, pp. 22-27.

«Making a Start on Training for Women»
by Jenny Dorling, Personnel Manage-
ment, (London, England), vol. 7, no 12,
Dec. 1975, pp. 18-22.

«A-Type Work for A-Type People» by
Roy Payne, Personnel Management,
(London, England), vol. 7, no 12, Dec.
1975, pp. 22-25.

« Technical Implications of Equal Employ-
ment Law for Manpower Planning» by
James Ledvinka, Personnel Psychology,
(Durham, North Carolina), vol. 28, no 3,
Autumn 1975, pp. 299-325.

«Some Questions about «Differential Vali-
dity: Ethnic Grouh as a Moderator in
Predicting Job Performance» «by Wayne
K. Kirchner, Personnel Psychology,
(Durham, North Carolina), vol. 28, no 3,
Autumn 1975, pp. 341-345.

«Structural Changes in Occupational Mobil-
ity among Men in the United States» by
Robert M. Hauser, Peter J. Dickinson,
Harry P. Travis and John M. Koffel, Ame-
rican Sociological Review, (Albany,
N.Y.), vol. 40, no 5, Oct. 1975, pp. 585-
599.

«Occupations, Labor Markets and the
Process of Wage Attainment» by Ross M.
Stolzenberg, American Sociological Re-
view, (Albany, N.Y.), vol. 40, no 5, Oct.
1975, pp. 645-666.

«Modernization and Mobility into the Pa-
trimonial Medical Elite in Thailand» by
William Edgar Maxwell. Emerican Journal
of Sociology, (Chicago, Illinois)., vol. 81,
no 3, Nov. 1975, pp. 465-491.

« Abolition, the Extension of Slavery, and
the Position of Free Blacks: A Study of
Split Labor Markets in the United States,
1830-1863 » by Edna Bonacich, American
Journal of Sociology, (Chicago, lilinois),
vol. 81, no 3, Nov. 1975, pp. 601-629.

«Facteurs humains de 1’emploi dans la
construction» par G. Spitaels, Revue du
travail, (Bruxelles, Belgique), 76e année,
no 10-11, oct.-nov. 1975, pp. 659-671.

«Participation des femmes a la vie sociale
dans le monde du travail» par F. Denis,
Revue du travail, (Bruxelles, Belgique),
76¢ année, no 9, sept. 1975, pp. 553-562.

«Femmes immigrées au travail» par Moni-
que Dujardin, Revue du travail, (Bruxelles,
Belgique), 76e année, no 9, sept. 1975,
pp. 590-597.

«Les dimensions socio-économiques e so-
ciologiques du retour des femmes sur le
marché du travail — Résultats d’une en-
quéte effectuée en Belgique en 1974» par
Eliane Vogel-Polsky, Revue du travail,
(Bruxelles, Belgique), 76¢ année, no 9,
sept. 1975, pp. 626-651.

«Le travail de la femme et I’horaire dy-
namique » par Dominique Melange, Anna-
les de sciences économiques appli-
quées, (Marcinelle, Belgique), no 2, 1974-
75, pp. 65-93.

«La mujer Y la Formacion Professional»,
numéro spécial 3738, Nenterfor, enero-abril
1975, 137 pp.

Direction du personnel

«The Impact of Supervisory Character-
istics of Goal Acceptance» by Greg R.
Oldham, Academy of Management Jour-
nal, (Madison, Wisconsin), vol. 18, no 3,
Sept. 1975, pp. 461-476.

«Factor Analysis of Some Flextime Ef-
fects: Attitudinal and Behavioral Conse-
quences of a Structural Intervention» by
Robert T. Golombiewski, Samuel Yeager,
and Rick Hilles, Academy of Management
Journal, (Madison, Wisconsin), vol. 18,
no 3, Sept. 1975, pp. 500-510.
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«A Composite Forecasting Methodology
for Manpower Planning Utilizing Objective
and Subjective Criteria» by Milton Dran-
dell, Academy of Management Journal,
(Madison, Wisconsin), vol. 18, no 3, Sept.
1975, pp. 510-520.

«Expectancy Theory as a Predictor of
Work Motivation, Effort Expenditure, and
Job Performance» by Leon Reinharth,
Mahmoud A. Wahba, Academy of
Maangement Journal, vol. 18, no 3, Sept.
1975, pp. 520-538.

«Barriers to Successful Communication:
Part 1. Macrobarriers » by David S. Brown,
Management Review, (Saranac Lake,
N.Y.), vol. 64, no 12, Dec. 1975, pp. 24-
30.

«Managers and the Need for Power» by
David Oates, Management Review, (Sa-
ranac Lake, N.T.), vol. 64, no 12, Dec.
1975, pp. 35-39.

«Selecting and Designing a Group Incen-
tive Plan», by Peter H. Daly, Management
Review, (Saranac Lake, N.Y.), vol. 64,
no 12, Dec. 1975, pp. 43-46.

«Performance Bonus Plans: Boon for
Managers and Stockholders» by Howard
R. Smith, Management Review, (Saranac
Lake, N.Y.), vol. 64, no 11, Nov. 1975,
pp- 13-19.

«Legal Responsibilities of Directors» by
John Corrado, Management Review, (Sa-
ranac Lake, N.Y.), vol. 64, no 10, Oct.
1975, pp. 31-37.

« Eliminating Intergroup Conflicts Through
Interdepartmental Problem Solving» by
W. Michael E. Brooker, Management
Review, (Saranac Lake, N.Y.), vol. 64,
no 9, Sept. 1975, pp. 39-44.

«L’enrichissement des taches: une réac-
tion contre le travail en miettes» Travail et
maitrise, (Paris, France), no 7, aolt-sept.
1975, pp. 1-6.

« Enrichissement des tanhes: le groupe
semi-autonome et les limites au change-
ment», Travail et maitrise, (Paris, France),
no 9, nov. 1975, pp. 3-5.

«L’enrichissement des taches: des expé-
riences qui marchent» ravail et maitrise,
(Paris, France), no 8, oct. 1975, pp. 3-5.

«Influence of Labor Force and Job Design
on Productivity » by Richard W. Beatty and
Cyril P. Morgan, The Personnel Ad-
ministrator, (Berea, Ohio), vol. 20, no 5,
Sept. 1975, pp. 38-42.

«A New Role for Personnel: Monitoring
Superchange» by John S. Dilon, The

Personnel Administrator, (Berea, Ohio),

vol. 20, no 7, Nov. 1975, pp. 20-23.

«Job Enrichment: Just Another Half-
Truth?» by Karl F. Simpson Jr., The Per-
sonnel Journal, (Berea, Ohio), vol. 20,
no 7, Nov. 1975, pp. 42-46.

« The Mythology of Job Enrichment: Self-
Actualization Revisited» by E. Tauck
Parke and Curt Tausky, Personnel, (Sa-
ranac Lake, N.Y.), vol. 52, no 5, Sept-
Oct. 1975, pp. 12-22.

«The Work Ethic is Alive and Well» by
Thomas C. DeButts, Personnel, (Saranac
Lake, N.Y.), vol. 52, no 5, Sept.-Oct. 1975,
pp. 22-32.

«The Encouragement of Employee Cre-
ativity and Initiative» by Alfred H. Jantz,
Personnel Journal, (Santa Monica, Cali-
fornia), vol. 54, no 9, Sept. 1975, pp. 476-
478.

« The Management of Peripheral Employ-
ees» by Martin J. Gannon, Personnel
Journal, (Santa Monica, California), vol.
54, no 9, Sept. 1975, pp. 482-487.

«Managerial Counseling for Organizational
Effectiveness» by Richard N. Morane,
Personnel Journal, (Santa Monica, Cali-
fornia), vol. 54, no 9, Sept. 1975, pp. 494-
496.

«Absenteeism or Attendance: Which is
Industry’s Problem?» by Ronald D. John-
son and Tim O. Peterson, Personnel Jour-
nal, (Santa Monica, California), vol. 54,
no 11, Nov. 1975, pp. 568-573.

«Judicial Trends in Public Personnel Man-
agement» by Cart F. Goodman, Public
Hersonnel Management, (Chicago, Illi-
nois), vol. 4, no 4, Sept.-Oct. 1975, pp. 278-
290.

«Using Job Analysis to Design Selection
Procedures» by Eugene J. Rouleau and
Burton F. Krain, Public Personnel Man-
agement, (Chicago, lllinois), vol. 4, no §,
Sept.-Oct. 1975, pp. 300-305.

« Traits in Performance Ratings — Their
Importance in Public Employment» by
Hubert S. Feild and William H. Holley,
Public Personnel Management, (Chicago,
Illinois), vol. 4, no 5, Sept.-Oct. 1975,
pp. 327-331.

«Recruiting Effectiveness of a Texas Pu-
blic Service Intern Program» by Barbara
Rice DeShong, Public Personnel Manage-
ment, (Chicago, Illinois), vol. 4, no 5,
Sept-Oct. 1975, pp. 331-338.

Organisation et gestion de I’entreprise
«Normes industrielles de travail au Qué-
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bec» par Diane Gendron et Kim Chi ‘I'ran
Van, Travail Québec, (Québec, P.Q.),
vol. 11, no 7, oct. 1975, pp. 17-23.

«Sur la division du travail et I'inégalité des
sexes» par Martin Meissner, Sociologie
du traveil, (Paris, France), 17¢ année, no 4,
oct.-dec. 1975, pp. 329-351.

«Prévention et gestion» par Ph. de Moul-
lins-Beaufort, Travail et méthodes, (Paris,
France), no 319, nov. 1975, pp. 9-19.

«Comment I’entreprise doit-elle concevoir
la sécurité » par E. Bachmann, Travail et
méthodes, (Paris, France) no 319, nov.
1975, pp. 19-25.

«Stratégie d’entreprise et techniques de
communication créative» par J. Groud,
Travail et méthodes, (Paris, France),
no 319, nov. 1975, pp. 41-43.

«Ou en est 'autogestion aux Etats-Unis ?»
par Jaroslav Vanek, Autogestion et socia-
lisme, (Paris, France), no 32, nov. 1975,
pp. 22-28.

«L’autogestion  généralisée:  quelques
points de discussion» par Radoslav Se-
lucky, Autogestion et socialisme, (Paris,
France), no 32, nov. 1975, pp. 96-109.

«La deuxieme conférence internationale
sur ’autogestion aux Etats-Unis» par Jean-
Pierre Deslauriers, Autogestion et socia-
lisme, (Paris, France), no 32, nov. 1975,
pp. 109-117.

«A Structural Control Model of Organiza-
tional Change» by Norman P. Hummon,
Patrick Doreian and Klaus Teuter, Amer-
ican Sociological Review, (Washington,
D.C)), vol. 40, no 6, Dec. 1975, pp. 813-
825.

Questions économiques

«Profit Maximizing Firms and Inelastic
Demands» by R.W. Latham and D.A. Peel,
Applied Economics, (London, England),
vol. 7, no 3, Sept. 1975, pp. 161-167.

«A Comparison of Tax Capitalization Ef-
fects on Owner-Occupied and Rental Hous-
ing in the United States» by V. Kerry
Smith and Timothy A. Deyak, Applied
Economics, (London, England), vol. 7,
no 5, Sept. 1975, pp. 167-175.

«Consumer Choice and Television» by
Gary Bowman, Applied Economics,
(London, England), vol. 7, no 3, Sept.
1975, pp. 175-185.

« The Nature of the Error Term in Distrib-
uted Lag Models» by P.J. Lund and D.A.

Miner, Applied Economics, (London, En-
gland), vol. 7, no 3, Sept. 1975, pp. 185-
195.

«An International -‘Comparison of the Ac-
curacy of Canadian Short-Term Predictions
of Gross National Product» by M. Daub,
Applied Econemics, (London, England),
vol. 7, no 4, Dec. 1975, pp. 235-241.

« The Derminants of Unemployment of the
‘UV’ Relationship» by K. Holden and
D.A. Peel, Applied Economics, (London,
England), vol. 7, no 4, Dec. 1975, pp. 251-
257.

«Flasticité de substitution et rendements
dans l'industrie manufacturiére canadien-
ne» par Jean-Guy Loranger, The Canadian
Journal of Economics/Revue canadienne
d’économique, (Toronto, Ont.), vol. VIII,
no 4, nov. 1975, pp. 520-536.

«A Re-Examination of Keynesian Mone-
tary and Fiscal Orthodoxy in a Two-Sector
Keynesian Paradigm » by Robert J. Mackay
and Roger N. Waud, The Canadian Jour-
nal of Economics/Revue canadienne d’é-
conomique, (Toronto, Ont.), vol. VIII,
no 4, nov. 1975, pp. 548-574.

«The Theory of Share-Cropping with La-
bour Market Dualism» by Dipak Mazum-
dar, Economica, (London, England), vol.
42, no 167, Aug. 1975, pp. 261-272.

«Income Distribution and Taxes in an In-
flationary Context» by John Pitchford and
Stephen J. Turnovsky, Economica, (Lon-
don, England), vol. 42, no 167, Aug. 1975,
pp. 272-283.

«Capital Theory and the Process of Pro-
duction» by John Craven, Economica,
(London, England), vol. 42, no 167, Aug.
1975, pp. 283-292.

«Positive Relationship Between Unemploy-
ment and Price Changes» by V. Lewis
Bassie, The Quarterly Review of Eco-
mics and Business, (Urbana, Illinois), vol.
15, no 3, Autumn 1975, pp. 7-17.

«Wage Reduction, Unemployment and
Specific Human Capital» by Masanori
Hashimoto, Economic Inquiry, (Long
Beach, California), vol. XIIl, no 4, Dec.
1975, pp. 485-505.

«The Income Effects of the Sources of
Monetary Change: An Historical Ap-
proach» by Michael David Bordo, Eco-
nomic Inquiry, (Long Beach, California),
vol. XIII, no 4, Dec. 1975, pp. 505-526.

«The Rationale of General Equilibrium
Theory» by Alan Coddington, Economic
Inquiry, (Long Beach, California), vol.
XIII, no 4, Dec. 1975, pp. 539-559.

«L’inflation au Royaume-Uni durant la pé-
riode 1964-1974» par Robin Broadfield,
Revue internationale du travail, (Genéve,
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Suisse), vol. 112, no 5, nov. 1975, pp. 351-
371.

«La relance économique» par Guy Caire,
Droit Social, (Paris, France), no 11, nov.
1975, pp. 427-434.

«La sécurité de I’emploi et du salaire (II)»
numéro spécial 9-10, Droit Social, sept.-
oct. 1975, pp. 129-253.

Relations industrielles

A Comparative Review of Innovative
Working Time Arrangements in Ontario,
Employment Information Series, no 15,
Ministry of Labour, Research Branch, On-
tario, 1975, 24 pp.

Rejets de convention dans les industries

relevant de la compétence fédérale

(1974), par R.K. Moores, Recherches en

relations industrielles, I’'Economique et des

;gcherches, Travail Canada, Ottawa, 1975,
pp.

Hourly Wage Rates for Selected Occupa-
tions Under Ontario Agreements Cover-
ing Nursing Homes and Homes for the
Aged, 1975, Bargaining Information Series,
Special Series, Ministry of Labour, Re-
search Branch, Ontario, 1975, 10 pp.

Sociologie-psychologie

«Psychological Restraints on Effective
Planning» by Walter Reichman and Mar-
guerite Levy, Management Review, (New
York, N.Y.), vol. 64, no 10, Oct. 1975,
p. 37-43.

«The Squeeze on Middle Managers: The
Loss of Executive Privilege» by Gerard
Tavernier, Management Review, (New
York, N.Y.), vol. 64, no 10, Oct. 1975,
pp. 57-60.-

«Creative Behavior as a Function of Task
Environment: Impact of Objectives, Pro-
cedures, and Controls» by Larry L. Cum-
mings, Bernard L. Hinton and Bruce C.
Gobdel, Academy of Management Jour-
nal, (Madison, Wisconsin), vol. 18, no 3,
Sept. 1975, pp. 489-500.

«La direction par objectifs a-t-elle atteint
les siens ?» par J. Horovitz et J.P. Schmitt,
Management France, (Paris, France), no
10-11, oct.-nov. 1975, pp. 6-16.

«Creative Use of Time» by Merrill E.
Douglass, The Personnel Administrator,
(Berea, Ohio), vol. 20, no 6, Oct. 1975,
pp- 40-47.

«Sex, Organizational Level, and Outcome
Importance: Where the Differences Are»

by Randall S. Schuler, Personnel Psycho-
logy, (Durham, North Carolina), vol. 28,
no 3, Autumn 1975, pp. 365-377.

«Perceptions of Corporate Social Respon-
sibility » by James F. Gavin and William
S. Maynard, Personnel Psychology,
(Durham, North Carolina), vol. 28, no 3,
Autumn 1975, pp. 377-389.

«Variations in Orientation to Work and
Job Satisfaction» by Kevin J. Russell,
Sociology of Work and Occupations,
(Chicago, Illinois), vol. 2, no 4, Nov. 1975,
pp- 299-323.

«Behavior Modification as a Cost Effective
System» by Jim McAdam, The Canadian
Personnel and Industrial Relations Jour-
nal, (Toronto, Ont.), vol. 22, no 6, Nov.
1975, pp. 50-57.

«Behavior Modification in Quality Con-
trol» by Everett E. Adam, Jr., Academy
of Management Journal, (Madison, Wis-
gg(r)lsin), vol. 18, no 4, Dec. 1975, pp. 662-

« The Relationship of Age, Tenure, and Job
Satisfaction in Males and Females» by
John W. Hunt and Peter N. Saul, Academy
of Management Journal, (Madison, Wis-
f/:g;lsin), vol. 18, no 4, Dec. 1975, pp. 690-

« Another Look at Group Size, Group Pro-
blem Solving, and Member Consensus » by
George E. Manners, Jr., Academy of Man-
agement Journal, (Madison, Wisconsin),
vol. 18, no 4, Dec. 1975, pp. 715-725.

«Perceived Environmental Uncertainty:
Effects of Information and Structure» by
George P. Huber, Michael J. O’Connell,
and Larry L. Cummings, Academy of
Management Journal, (Madison, Wis-
gg?sin), vol. 18, no 4, Dec. 1975, pp. 725-

«The Social Desirability Variable in Or-
ganizational Research: An Alternative Ex-
planation for Reported Findings» by Ken-
neth W. Thomas and Ralph H. Kilmann,
Academy of Management Journal, (Madi-
son, Wisconsin), vol. 18, no 4, Dec. 1975,
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«The Rise of the Behavioral Perspective
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books: An Empirical Investigation through
Content Analysis» by Craig Aronoff, Aca-
demy of Management Journal, (Madison,
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«Représentation et assimilation de con-
naissances scientifiques» par Werner
Ackermann, Radmila Zygouris, Bulletin du
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« Employee Participation: An Experimental
Field Study» by J.A. Lischteron and T.D.
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«Rank Order Survey of Seven Employee
Self-Interest Areas» by Cecil Fuselier and
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14, no 3, Oct. 1975, pp. 311-318.

«The Australian Experience in Federal
Sector Arbitration» by Roger D. Beale,
Industrial Relations, (Berkeley, Califor-
nia), vol. 14, no 3, Oct. 1975, pp. 318-327.

«L’Inspection du travail et le juge des ré-
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