Document generated on 04/25/2024 11:14 a.m.

RELATIONS INDUSTRIELLES

Relations industrielles bl
Industrial Relations ‘ é

SINCE 1345
INDUSTRIAL RELATIONS

Livres recus
Books Received

Volume 31, Number 1, 1976

URI: https://id.erudit.org/iderudit/028701ar
DOI: https://doi.org/10.7202/028701ar

See table of contents

Publisher(s)

Département des relations industrielles de I'Université Laval

ISSN
0034-379X (print)
1703-8138 (digital)

Explore this journal

Cite this document

(1976). Livres recus. Relations industrielles / Industrial Relations, 31(1), 171-171.
https://doi.org/10.7202/028701ar

Tous droits réservés © Département des relations industrielles de 'Université  This document is protected by copyright law. Use of the services of Erudit
Laval, 1976 (including reproduction) is subject to its terms and conditions, which can be
viewed online.

https://apropos.erudit.org/en/users/policy-on-use/

J ° This article is disseminated and preserved by Erudit.

e r u d I t Erudit is a non-profit inter-university consortium of the Université de Montréal,
Université Laval, and the Université du Québec a Montréal. Its mission is to
promote and disseminate research.

https://www.erudit.org/en/


https://apropos.erudit.org/en/users/policy-on-use/
https://www.erudit.org/en/
https://www.erudit.org/en/
https://www.erudit.org/en/journals/ri/
https://id.erudit.org/iderudit/028701ar
https://doi.org/10.7202/028701ar
https://www.erudit.org/en/journals/ri/1976-v31-n1-ri2833/
https://www.erudit.org/en/journals/ri/

PUBLICATIONS RECENTES — RECENT PUBLICATIONS

171

«Labor Market Structure and Union Wage
Levels» by Wallace Hendricks, Econom-
ic Inquiry, (Long Beach, California), vol.
XIII, no 3, Sept. 1975, pp. 401-417.

«The Impact of the Required Level of
Employee Support on Securing Union Cer-
tification» Labour Relations Series, no 1,
Ministry of Labour, Research Branch, On-
tario, 1975, 26 pp.

Sécurité sociale
«Ineffective Incomes Policies: The Great

British Obsession» by Richard S. Stokes,
Personnel Management, (London, En-

LIVRES RECUS
BOOKS RECEIVED

COHEN, Allan R., Stephen L. FINK, Her-
man GADON, Robin D. WILLITS, Ef-
fective Behavior in Organizations, Home-
wood Illinois, Richard D. Irwin, Inc.,
1976, 615 pp.

LAWRENCE, Paul R., Louis B. BARNES,
Jay W. LORSCH, Organizational Behavior
and Administration — Cases and Readings,
Homewood Illinois, Richard D. Irwin, Inc.,
684 pp.

WEEKES, Brian, Michael MELLISH,
Linda DICKENS, John LLOYD, Industrial
Relations and the Limits of Law, Oxford,
Basil Blackwell, 1975, 344 pp.

DOUBLET, Jacques, L’aide aux familles,
Geneve, Bureau international du travail,
1975, 85 pp.

LYDALL, H. F., Trade and Employment,
Geneva, International Labour Office, 1975,
140 pp.

HERMAN, Bohuslav, The Optimal Inter-
national Division of Labour, Geneva, Inter-
national Labour Office, 1975, 155 pp.

gl8and), vol. 7, no 9, Sept. 1975, pp. 14-
18.

«Stating the Case for Welfare» by T.P.
Kenny, Personnel Management, (Lon-
don, England), vol. 7, no 9, Sept. 1975,
pp. 18-22.

« Employment Protection: the Legal Ma-
chinery» by Olga Aikin, Personnel Man-
agement, (London, England), vol. 7, no
12, Dec. 1975, pp. 30-34.

«Changes in Selected Health Care Plans»
by Dennis F. Quigley, Monthly Labor Re-
view, (Washington, D.C.), vol. 98, no 12,
Dec. 1975, pp. 22-27.

BATTEN, J. D., Direction par les objectifs
et motivation des hommes, Paris, Dalloz,
1975, 84 pp.

BECKARD, Richard, Le développement des
organisations — Stratégies et modeles, Paris,
Dalloz, 1975, 143 pp.

HUMBLE, John, L’audit social — au ser-
vice d’un management de survie, Paris,
Dalloz, 1975, 76 pp.

MESICS, Emil A., Education and Training
for Effective Manpower Utilization, Biblio-
graphy Series No. 9, Ithaca, New York
State School of Industrial and Labor Rela-
tions, 157 pp.

REAMS, Bernard D., Law for the Business-
man, New York, Oceana Publications,
Inc., 1974, 121 pp.

SANDBROOK, Richard and Robi
COHEN, The Development of an African
Working Class, 1975, 330 pp.



