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PUBLICATIONS RECENTES
RECENT PUBLICATIONS

Relations professionnelles

““The Determinants of Bargaining Structure:
Some Large Scale Survey Evidence for Bri-
tain’’, by D.R. Deaton and P.B. Beaumont,
Industrial Relations Unit of the Social
Science Research Council, Reprint Series, no.
15, May 1979, University of Warwick,
(Coventry).

Dispositions de grandes conventions collecti-
ves concernant les employés dans I’industrie
manufacturiére au Canada, Travail-Canada,
(Ottawa), 1979, 104 pp.

““‘Societal Analysis of Industrial-Relations.
Comparison Between France and West-
Germany’’, by M. Maurice and F. Sellier,
British Journal of Industrial Relations, (Lon-
don, England), vol. 17, no. 3, 1979, pp.
322-336.

‘‘Strikes. Issue of Social Responsability’’, by
R. Chermesh, British Journal of Industrial
Relations, (London, England), vol. 17, no. 3,
1979, pp. 337-346.

““Teacher Bargaining. Experience in 9
Systems’’, by C.R. Perry, Industrial and
Labor Relations Review, (Cornell, Ithaca),
vol. 33, no. 1, 1979, pp. 3-17.

‘‘Public-Sector Bargaining and Budget Mak-
ing Under Fiscal Adversity’’, by M. Derber
and M. Wagner, Industrial and Labor Rela-
tions Review, (Cornell, Ithaca), vol. 33, no.
1, 1979, pp. 18-23.

“‘Professional Obligations, Employment
Responsibilities and Collective Bargaining’’,
by Kenneth P. Swan, Industrial Relations
Centre, Reprint Series No. 46, Queen’s
University at Kingston, 1979, 16 pp.
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“Impact of Labor-Relations Upon the Ad-
ministration of Federal Personnel Policies
and Practices. View from 20 Bargaining
Units”’, by G.T. Sulzner, Public Personnel
Management(Wash. D.C.), vol. 8, no. 4,
1979, pp. 229-241.

‘“The State, Collective Bargaining, and the
Shape of Strikes”’, by Christopher Huxley,
The Canadian Journal of Sociology/Cahiers
canadiens de sociologie, (The University of
Alberta, Edmonton), vol. 4, no. 3, Summer
1979, pp. 223-241.

«La gréve: conflit structurel, systéme de rela-
tions industrielles ou facteur de changement
social», par Michelle Durand, Sociclogie du
travail, (Paris), no 3, 1979, pp. 274-297.

«Réflexions sur la négociation collective en
France», par Jean-Paul Murcier, Droit
social, (Paris), nos 7-8, juillet-aoit 1979, pp.
268-275.

«L’exercice du droit de gréve et le licencie-
ment des représentants du personnel», par
Pierre Saint-Jevin, Droit social, (Paris), no 1,
janvier 1979, pp. 16-22.

«Critique de la négociation collective», par
Gérard Lyon-Caen, Droit social, (Paris), nos
9-10, septembre-octobre 1979, pp. 350-357.

Syndicalisme

‘““How UCATT Revised its Rules: An
Anatomy of Organisational Change’’, by Joe
England, Industrial Relations Research Unit
of the Social Science Research Unit, Reprint
Series no. 35, Reprinted from British Journal
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of Industrial Relations, vol. XVII, no. 1,
March 1979, University of Warwick, (Coven-
try).

“Duality in the Role of Unions and
Unionists. Case of Norway’’, by O. Korsnes,
British Journal of Industrial Relations, (Lon-
don, England), vol. 17, no. 3, 1979, pp.
362-375.

““Trade Union Density and Collective Agree-
ment Patterns in Britain”’, by R. Richardson
and S. Catlin, British Journal of Industrial
Relations, (London, England), vol. 17, no. 3,
1979, pp. 376-385.

““Trade Unions and the Corporate-State in
Britain’’, by A.W.J. Thomson, Industrial
and Labor Relations Review, (Cornell,
Ithaca), vol. 33, no. 1, 1979, pp. 36-54.

““Effect of Unions on Earnings Inequality in
Local-Labor Markets’’, by T. Hyclak, In-
dustrial and Labor Relations Review, (Cor-
nell, Ithaca), vol. 33, no. 1, 1979, pp. 77-84.

“Impact of Equal-Employment Legislation
on Women’s Earnings. Limitations of
Legislative Solutions to Discrimination in the
Economy’’, by C.G. Okelly, American Jour-
nal of Economics and Seciology, (University
of Chicago Press, Ill.), vol. 38, no. 4, 1979,
pp. 419-430.

«L’éducation ouvriére et son évolution», par
John R.W. Whitehouse, Education ouvri¢re,
(Genéve), vol. 39, no. 1, 1979, pp. 2-8.

«L’évolution de ’éducation syndicale en
Australie», par M. Peter Matthews, Educa-
tion ouvriére, (Genéve), vol. 39, no. 1, 1979,
pp. 8-16.

«Les frontiéres de I’action syndicale», par P.
Brechon, Economie et humanisme, (Paris),
mars-avril 1979, pp. 47-55.

«Les premiers ouvriers frangais de I’automo-
bile (1890-1914)», par Patrick Fridenson,
Sociologie du travail, (Paris), no. 3, juillet-
septembre 1979, pp. 297-326.

Marché du travail et main-d’oeuvre

“Ethnic Commitment Versus Structural

Reality: South Asian Immigrant Workers in
Britain”’, by Dennis Brooks and Karamjit
Singh, Industrial Relations Research Unit of
the Social Science Research Council, Reprint
Series no. 34, Reprinted from New Com-
munity, vol. VII, no. 1, Winter 1978-79,
University of Warwick, (Coventry).

‘“‘Labor-Market Replacement Effect of a
Negative Income-Tax’’, by R.A. Moffitt, In-
dustrial and Labor Relations Review, (Cor-
nell, Ithaca), vol. 33, no. 1, 1979, pp. 85-94.

“Theory of Dual or Segmented Labor-
Markets’’, by B. Harrison and A. Sum, Jour-
nal of Economic Issues, (East Lansing,
Michigan), vol. 13, no. 3, 1979, pp. 687-706.

“Working Women. Study of Women in Paid
Jobs”’, by A. Seidman, Journal of Economcc
Issues, (East Lansing, Michigan), vol. 13, no.
3, 1979, pp. 830-833.

«Intégration des jeunes & l’emploi: 20$
millionmic Issues, (East Lansing, Michigan),
vol. 13, no. 3, 1979, pp. 830-833.

«Intégration des jeunes & I’emploi: 20$
millions et quatre nouvelles mesures», OSE,
(Québec), vol. 2, no 4, 1979, pp. 5-8.

«La participation des organisations socio-
professionnelles communautaires a la mise en
oeuvre de la politique communautaire de for-
mation professionnelle. Le rdle particulier du
Centre européen pour le développement de la
formation professionnelle», par G. Laudat,
Revue du travail, (Bruxelles), nos 5-6, mai-
juin 1979, pp. 405-426.

‘““Mobility Effects in the Workplace’’, by
C.N. Halaby and M.E. Sobel, American
Journal of Sociology, (University of Chicago
Press, Il1.), vol. 85, no. 2, 1979, pp. 385-416.

‘‘Estimating the Private and Social Oppor-
tunity Cost of Displaced Workers”’, by G.P.
Jenkins and C. Montmafquette, Review of
Economics and Statistics, (Harvard Universi-
ty Press), vol. 61, no. 3, 1979, pp. 342-353.

‘‘Resume Preparation Workshop for
University-Students’’, by L. Wilkinson and
H. Rosenberg, Journal of Employment
Counseling, (Wash. D.C.), vol. 16, no. 3,
1979, pp. 153-158.
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““Market Power and Sex Discrimination in
White Collar Employment”’, by William A.
Luksetich, Review of Social Economy, (Mar-
quette University, Milwaukee, Wisc.) vol.
XXXVII, October 1979, no. 2, pp. 211-225.

«Reclassement ou sauve-qui-peut profession-
nel?», par D. Motte, Economie et
Humanisme, (Paris), no 250, novem-
bre/décembre 1979, pp. 40-53.

“‘On Measuring the Social Opportunity Cost
of Permanent and Temporary Employment:
Comment’’, by Gordon De Wolf and Robert
Sugden, The Canadian Journal of
Economics/Revue canadienne d’Economi-
que, (Toronto), vol. XII, no. 4, Nov. 1979,
pp. 744-749.

«Politique de formation professionnelle et
politique de I’emploi», par Jean Prieur, Droit
social, (Paris), no 2, 1979, pp. S.100-S.106.

«La formation professionnelle & I’épreuve du
chdmage, ce que ’on peut dire des relations
entre la formation et ’emploi», par Gabriel
Ducray, Droit social, (Paris), no 2, février
1979, pp. S106-S.116.

Sociologie du travail

‘‘Blue-Coated Worker. Sociological-Study of
Police Unionism’’, by R. Reiner, Industrial
and Labor Relations Review, (Ithaca, New
York), vol. 33, no. 1, 1979, p. 109.

«Sociologie du cadre féminin», par Jac-
queline Laufer, Gestion, (Montréal), vol. 4,
no 4, 1979, pp. 25-34.

‘“Why Women are not Going into In-House
Management Training Programs’’, by Edita
Kowalski, The Canadian Personnel and In-
dustrial Relations Journal, (Toronto), vol.
26, no 6, 1979, pp. 17-26.

“‘Universalistic and Contingency Predictions
of Employee Satisfaction and Conflict’’, by
Robert Dewar and James Werbel, Adminis-
trative Science Quarterly, (Ithaca, N.Y.), vol.
24, no. 3, September 1979, pp. 426-449.

‘““Member and Leader Satisfaction with a
Professional Association: An Exchange

Perspective’’, by Gail Lee Cafferata, Ad-
ministrative Science Quarterly, (Ithaca,
N.Y.), vol. 24, no. 3, 1979, pp. 472-484.

Organisation, gestion et psychologie

““Effects of Goal Specificity and Perfor-
mance Feedback to Work Groups on Peer
Leadership, Performance, and Attitudes’’,
by J.L. Koch, Human Relations, (New
York), vol. 32, no. 10, 1979, pp. 819-840.

“‘Managers in Industry. Their Interorganiza-
tional Mobility’’, by T. Leggatt, Human
Relations, (New York), vol. 32, no. 10, 1979,
pp. 851-869.

“‘Leadership. Sad Facts and Silver Linings’’,
by T.J. Peters, Harvard Business Review,
(Boston), vol. 57, no. 6, 1979, pp. 164-172.

““Uneven Record of Employee Ownership’’,
by J. Otoole, Harvard Business Review,
(Boston), vol. 57, no. 6, 1979, pp. 185-197.

«L’absentéisme au travail», par Maurice
Boisvert, Gestion, (Montréal), vol. 4, no 4,
1979, pp. 68-79.

«L’introduction d’une technologie appliquée
a l'informatique (deuxiéme partie)» par R.
Capdaspe, Travail et méthodes, (Paris), no
366, octobre 1979, pp. 19-25.

«Le personnel et les méthodes modernes de
gestion», par Jean-Charles Paracuellos,
Revue francaise de gestion, (Paris), no 21,
mai-juin/juillet-aolt 1979, pp. 97-103.

«L’émergence de centres de décision: trois ex-
emples», par Jean-Pierre Anastassopoulos,
Revue frangaise de gestion, (Paris), no 21,
mai-juin/juillet-aodt 1979, pp. 103-108.

‘‘Managerial Succession and Organizational
Performance: A Recalcitrant Problem
Revisited”’, by Michael Patrick Allen, Sharon
K. Panian and Roy E. Lotz, Administrative
Science Quarterly, (Ithaca, N.Y.), vol. 24,
no. 2, June 1979, pp. 167-181.

‘“Job Demands, Job Decision Latitude, and
Mental Strain: Implications for Job
Redesign’’, by Robert A. Karasek, Jr., Ad-
ministrative Science Quarterly, (Ithaca,
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N.Y.), vol. 24, no. 2, June 1979, pp. 285-309.

‘“Job Evaluation. Its Place in the New Collec-
tive Bargaining’’, by Penny Dutton, The
Canadian Personnel and Industrial Relations
Journal, (Toronto), vol. 26, no. 6, 1979, pp.
33-39.

Droit du travail

“‘Unfair Dismissal Applications and the In-
dustrial Tribunal System’’, by Linda
Dickens, Industrial Relations Research Unit
of the Social Science Research Council,
Reprint Series no. 32, Reprinted from In-
dustrial Relations Journal, vol. 9, no. 4,
Winter 1978-79, University of Warwick,
(Coventry).

‘“Union Recognition in America. The
Legislative Snare’’, by Moira Hart, Industrial
Relations Research Unit of the Social Science
Research Council, Reprint Series no. 33.
Reprinted from Industrial Law Journal, vol.
7, no. 4, December 1978, University of War-
wick, (Coventry).

‘““‘National Labor-Relations Act. Should
Amendments Cover Public Employees”’, by
B.A. Miller, Labor Law Journal, (Chicago,
111.), vol. 30, no. 10, 1979, pp. 637-672.

“‘Selected Benefits and Costs of Compulsory
Arbitration”’, by P. Feuille, Industrial and
Labor Relations Review, (Ithaca, New York),
vol. 33, no. 1, 1979, pp. 64-76.

‘“Interest Arbitration, Outcomes, and the In-
centive to Bargain’’, by H.S. Farber and
H.C. Katz, Industrial and Labor Relations
Review, (Ithaca, New York), vol. 33, no. 1,
1979, pp. 55-63.

«L’avenir des normes internationales du tra-
vail», par Nicolas Valticos, Revue internatio-
nale du travail, (Genéve), vol. 118, no. 6,
novembre-décembre 1979, pp. 721-741.

‘““‘Public Service Arbitration: A Change in
Trend?’’, by Leslie W.C.S. Barnes, IR
Research Reports,(IR Research Publications,
Kingston, Ontario), vol. 4, no. 2, December
1979, pp. 2-5.

«Le statut et la mission des conciliateurs
sociaux», par P. De Muynck, Revue du tra-
vail, (Bruxelles), nos 7-8, juillet-aofit 1979,
pp. 525-567.

‘‘Political and Legal Issues of Binding Arbi-
tration in Government’’, by D.S. Chauhan,
Monthly Labor Review, (Wash. D.C.), vol.
102, no. 9, 1979, pp. 35-41.

«La séparation des pouvoirs en droit du tra-
vail», par Philippe Langlois, Droit social,
(Paris), nos 9-10, septembre-octobre 1979,
pp. 350-357.

«Le droit conventionnel relatif 4 I’exercice du
droit syndical dans 1’entreprise», par Nikitas
Aliprantis, Droit social, (Paris), no 1, janvier
1979, pp. 7-16.

«La représentativité des organisations syn-
dicales au regard du droit des conventions
collectives», par Michel Despax, Droit social,
(Paris), nos 7-8, juillet-aoit 1979, pp.
259-268.

«Le contrdle de proportionnalité des sanc-
tions disciplinaires au regard des fautes com-
mises», par Héléne Sinay, Droit social,
(Paris), nos 7-8, juillet-aofit 1979, pp.
275-279.

Ergonomie, santé, autres

“Silicon, Satellites and Robots. The Impacts
of Technological Change on the
Workplace”’, edited by Dennis Chamot and
Joan M. Baggett, A publication of the
Department for Professional Employees,
AFL-CIO, (Washington, D.C.), 1979, 52 pp.

“‘Occupational Health and Wildcat Strikes’’,
by Terence G. Ison, Industrial Relations Cen-
tre, Reprint Series No. 45, Queen’s Universi-
ty at Kingston, 1979, 11 pp.

«La fonction sécurité dans le milieu du tra-
vaily, par G. Boue, Travail et méthodes,
(Paris), no 367, novembre 1979, pp. 17-23.

«Notre santé. Notre sécurité. Ca n’a pas de
prix», numéro spécial: «Conférence du CTC
sur la santé et la sécurité au travail»;
«L’assurance-maladie ‘en danger de
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mort’-Douglas»; «Travailler a la sécurité sur
les lieux mémes»; «Lois sur la santé et la
sécurité au travail»; «Convention collective et
sécurité au travail»; «Formation a la
sécurité»; «Santé et sécurité: notre premiére
préoccupation», par Dennis McDermott;
«Santé et sécurité: pleine vitesse ou marche
arriére?», par Victor Rabinovitch;
Travailleur canadien, vol. 24, no 15, 1979,
pp. 3-11.

«Pour une véritable médecine du travail»,
par André Hutte, Droit social, (Paris), no 12,
décembre 1979, pp. 449-452.

Méthodologies

‘‘Industrial-Relations in the United-
Kingdom. April-July 1979. Statistical
Background to the Industrial-Relations
Scene’’, by J. Gennard, British Journal of In-
dustrial Relations, (London, England), vol.
17, no. 3, 1979, pp. 390-402.

““Evaluation of the Mobley, Horner, and
Hollingsworth Model of Employee
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SOMEWHWAR, Rao P., An Econometric
Analysis of Labour Productivity in Canadian
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(Wash. D.C.), vol. 64, no. 5, 1979, pp.
509-517.

‘‘Some Further Ideas on a Methodology for
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by R.W. Lissitz, J.L. Mendoza, C.J. Huber-
ty and H.V. Markos, Personnel Psychology,
(North Carolina), vol. 32, no. 3, 1979, pp.
517-528.

“‘Even More Ideas about Methodologies for
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Similarities’’, by R.D. Arvey, S.E. Maxwell
and K.M. Mossholder, Personnel
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