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Article abstract
This study analyzes the factors that might influence career opportunities for
unionized part-time professionals in comparison to their full-time
counterparts. The results suggest that employers' less favourable perceptions
of part-time professionals, the differences in career goals and interests of
full-time and part-time professionals, and the constraints that operate in
collective agreements or lack of collective agreement clauses, all influence
part-time professionals' career opportunities. These three factors lead to
differences in filing full-time vacancies and training for equally qualified
professionals who perform the same job but are in full-time and part-time
schedules
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