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Article abstract
Quebec's Act Respecting Occupational Health and Safety provides a right of
protective reassignment which gives a pregnant worker the right to maintain
her job during her pregnancy in conditions that are not dangerous to her
health or to that of her unborn child, and requires the employer to respect
these conditions. The differences of opinion on the interpretation of dangerous
conditions have led to heated debates. The mechanisms through which the
management of risk participates in the management of the social sphere and
the rationale underlying the withdrawal from occupational activities involving
risk during pregnancy are analysed in the context of two profound movements
that are specific to advanced modem societies: the massive entry of women to
the labour market, which necessitates a questioning of the division of work by
gender, and the development of the science of risk, which systematizes the
recourse to expertise to outline the issues.
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