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Article abstract
For a quarter of a century women's participation in the economic life of
Belgium has continued to expand and to become diversified. A clause in the
Treaty of Rome provided for equal salaries for men and women engaged in
similar work. This principle is not completely applied at the present time.
Indeed salary equality has fairly frequently remained a dead letter because the
way jobs are classified continued to be dis-favorable to women, putting them in
the least paid categories. The rate of unionization among women is not inferior
to that of men, but the position of women in union hierarchies is still weak.
There was a strike at the Fabrique nationale d'armes de guerre in 1966 which
was in many respects exceptional. It was made up only of women and it had
considerable influence on public opinion. However it is not very evident that it
contributed in any real sense to an acceleration of the movement toward equal
salaries. As to the future, the movement will probably continue, but it would be
false to expect that it will do so with very great momentum. Often a hardnosed
management policy reenforces union anxiety in the face of pressures for rapid
evolution. Fear inspired by outside competition is common in the two points of
view.
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