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Article abstract
The relation between technology and organizational structure is examined in
relation to management policies and the; dynamics of organizational social
relationships in three pulp and paper firms. In spite of the similarity of
technological and economic conditions, similar management policies of
coordination and control exhibit noticeable differences in their application
and their effects, in particular in the maintenance and repair sector, due to
intensive négociations between the various actors, both inside and outside of
the institutionalized framework of union-management relations. Technological
change proves to be an important factor hi destructuring and restructuring
organizational social relationships.
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