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Article abstract
The right to maternity leave for pregnant or nursing workers has been in force
in Quebec since 1981. The difficult economic context has caused debates to
break out over the notions of danger and of the difficulties surrounding
women's work, over the reconciling of work and motherhood, and even over
the responsibilities that this process implies for all social actors. The presence
of a large number of women in various work environments requires some
adjustments. This paper attempts to situate the right to maternity leave of
pregnant or nursing workers by examining a set of phenomena which have
marked the evolution of this right over the years. This larger view should make
it possible, above and beyond the techno-scientific controversies over risk and
danger, to question the capacity of the workplace to adapt to new social
realities and to commit itself fully to prevention in occupational health. This
question lies at the crossroads defined by the broadened notion of risk, the
recognition of new risk factors, the larger female work force, and the link
between work and motherhood. Scientific controversies, economic arguments,
legal debates and social and individual values find their expression where
these factors come together.
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