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Article abstract
Two opposing retirement options—early retirement or prolonged working
life—are being presented in the burgeoning literature related to the ineluctable
ageing of the work force. Both are allegedly proposed for economic reasons
and claim to meet the expectations and needs of ageing workers. But what in
reality are the retirement goals of older workers and which factors, individual
and organizational, affect the decision to retire? In tackling this question, the
article draws on a survey conducted among workers from 15 unions, mostly
affiliated with the Quebec Council of Managers and Professionals. Based on
data from 1319 respondents, the findings indicate that the majority of
professionals would prefer to retire earlier, that 60 is much more considered a
normal retirement age than 65, and that only 8% of the respondents wish to
continue working after 65—and this mostly out of economic necessity, not
choice. The factors that underlie this preference for early retirement are then
identified and discussed.
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