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Direction du personnel

Personnel Institute for Savings Bank
Association of New York State, Cornell
Conference Report sponsored by New
York State School of Industrial and
Labor Relations, Cornell University,
Ithaca, New York, August 2-5, 1955,
69 pp.

« Employee Relations Legislation and
its Administration, Joy Kramer, pp.
1-11;

« Conference Leadership and the Use
of the Problem Analysis Method, Ro-
bert Risley, pp. 11-18.

Selection and Orientation Problems;
Employee Communication Problems,
Edward Sargent, pp. 18-32.

« Determining Employee  Attitudes,
Douglas Williams, pp. 32-43.

The Role of Counseling in Employee
Relations, Temple Burling, pp. 43-49.

.

Employee Training and Development
for Job Improvement, John Brophey,
pp. 49-60.

« The Impact on Employee of Wage
Incentives and Fringe Benefits, Har-
lan Perrins, pp. 60-69.

Institute for Training Specialists, Cornell
Conference Report, sponsored by the
New York State School of Industrial and

Labor Relations, Cornell University,
Ithaca, New York, June 6-10, 1955,
94 pp.

« What an Executive Expects from the
Training Department, Georges Parker,
pp. 1-6.

+ Training as a Line Responsibility,
Thomas Woaland, pp. 6-11.

+ Executive Development, - Rare, Me-
dium or Well-Done, Earl Brooks, pp.
11-19.

+ The Value of Records and Reports
in Planning Training, Salvator J. Ci-
ciorelli, pp. 19-23.

» Industry’s Stake in Company Pro-
grams of General Education, pp. 25-
32.

o Training Man Power — A private
and Governmental Resource, E.R.
Chappell, pp. 32-38.

+ Determining Training Needs (Work-
shops)

Values and Limitations of Attitude
and Opinion Survey, Edwin Harris,
pp. 38-43.

Performance Appraisals as Guides to
Training Needs, Edwin Harris, pp.
43-43.

Job and Position Analysis as a Basis
for a Training Program, Felician Folt-
man, pp. 45-47.

Program Development (Workshops).

» Orientation and Induction Training
Programs, Carlton Dwight, pp. 47-51.

+ The Training of Office and Secre-
tarial Personnel, Edmund H. Plant,
pp. 51-52.

» Selecting and Training Potential Su-
pervisors, Cecil G. Garland, pp. 52-55.

Training for Cost Reduction and Con-
trol, Edward J. Martin and Dwight K.
Stall, pp. 35-57.

Apprenticeship Training. The Kev to
a Skilled Labor Supply, Nelson ]J.
Murback, pp. 57-59.

Direct and Indirect Evaluation of the
Results of Training, Felician F. Folt-
man, pp. 59-94.

Fantasies and Facts in Supercision, Ro-
bert D. Gray, paper presented to a
group session of the Division of Trans-
portation, 35th Annual Meeting of the
American Petroleum Institute, San Fram-
cisco, California, 1955, 8 pp.

Document

Le 25e anniversaire de Quadragesimo
Anno, André Roy, Bulletin des Diri-
geants de la C.T.C.C., février 1956, pp.
6-11.
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The American Philosophy of Social In-
surance, ). Douglas Brown, Industrial
Relations Section, Department of Eco-
nomics and Sociology, Princeton Uni-
versity, N.J., 1956, 8 pp

L’automation et ses conséquences socia-
les, H. de Bicort, extrait de la Revue
Internationale du Travail, Genéve, dé-
cembre 1955, pp. 515-549.

Automation at the Job Level, Jack Con-
way, in IUD Digest, Industrial Unicn
Department (AFL-CIO), 815 16th
Street, N.W., Washington 6, D.C.

Conséquences sociales de I'automation,
Giovanni Enriguey, dans le Compte
rendu du Congrés International de Mi-
lan, Association Internationale pour le
progrés social, 21 Blvd Piercot, Liége,
pp. 97-113.

The Economic Transformation of Bolivia,
Carter Goodrich, Bulletin 34, October
1955, New York State School of Indus-
trial and Labor Relations, Cornell Uni-
versity, Ithaca, New York 38 pp.

Communication within Management by
J.L. Atwood, published in General Ma-
nagement Series, Number 170, Ameri-
can Management Association, 330 West,
42nd St. New York 36, N.Y.,, 1954,
pp. 3-12.

An Industrial Psychiatrist Looks at Em-
ployee Communications and Accidents
and the “Human Factor”, Alan McLean.
Reprint Series. Number 43, New York
State School of Industrial and Labor Re-
lations at Cornell University, Ithaca,
New York, 1956, pp. 340-345.

Industrial Education in a Changing De-
mocratic Society, Lynn . Emerson,
Bulletin 33, October 1955, New York
State School of Industrial and Labor Re-
lations, Cornell University, Ithaca, New
York, 92 pp.

Labor Education — To-day and To-
morrow, John D. Connors, in American
Federationist, AF of L and CIO Buil-
dire, 813, 186th Street, Washington 6,
D.C., October 1956, pp. 14-17.

Transcendencia social y espiritual de la
Empresa dans “Informaciones Sociales”,
marzo 1956, pp. 6-19, Madrid.
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The Vienna ICFTU Coagress, John P.
Windmuller, New York State School of
Industrial and Labor Relations at Cor-
rell University, New York, Reprint Se-
ries, Number 39, pp. 268-279, 1956.

Research Immigrant Adjustment and
Ethnic Groups, An annual Bibliography,
June 1951-1955, Keasearch Division, Ca-
nadian Citizenship Branch, Dept. of Ci-
tizenship and Immigration, Ottawa, De-
cember 1955, 33 pp.

Les Journaux, (cours de formation dans
la rédaction des journaux d’entreprise),
Numéro spécial du Bulletin Social des

Industriels, 71, ave de Cortenberg,
Bruxelles, Belgique, mars 1956, pp.
750-815.

+ Le chef d’entreprise et le journal
d’entreprise, M, Vincent Lecaux, pp.
571-574.

. Le journal d’entreprise et la législa-
tion sur les délits de presse, Me
Edgard Thomas, pp. 574-380.

+ Rédaction du journal d’entreprise, M.
R. Janvier, pp. 580-582.

.« La vprésentation
journal d’entreprise,
pp. 582-588.

« La mission sociale et psychologique
du journal d’entreprise, M. R. C. Li-
Goris, pp. 588-597.

La matiére du journal d’entreprise, M.
Maillard, pp. 597-599.

L’exploitation et la distribution du
journal d’entreprise, M. Roeseler, pp.
599-602.

Le role et la mission de I'union belge
des journaux d’entreprise, M. Servotte,
pp. 602-605.

]ournahstlg
Spot

An Evaluation of the National Emergen-
cy Provisions, Frank C. Pierson, Re-

print No. 57, University of California,
Los Angeles, 24, California, 1956, pp.
129-146.

Charte des Nations Unies et Statut de
la Cour Internationale de Justice, Dé-
partement de VInformation, Lake Suc-
cess, N.Y., 85 pp.

ABC des Nations Unies, 5e édition, Dé-
partement de I'Information de IOrgam-
sation des Nations Unies, New York.
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Organisation Internationale du Tracail,
publi¢ par le Burean International du
Travail, 95 rue Rideau, Ottawa, Canada,
64 pp.

Industrie

Community Relations for Business and
Industry. Third Annual Seminar, Cornell
Conference Report sponsored by New
York State School of Industrial and La-
bor Relations, Cornell University, Itha-
ca, New York, July 18-22, 1955, 81 pp.

+ Broadening the Base of your Compa-
ny’s Public Relations Programs, pp.
1-14.

« Cooperative Community Relations in
an Industrial City, pp. 14-31.

« Community Relations Organization
and Problems of Decentralized Com-
panies, pp. 31-51.

- The Development and Use of Evalua-
tion Indicators in Community Rela-
tions, pp. 51-68.

- Community Relations: A Problem —
Solving Clinic, pp. 68-82.

Representation in the Railroad Industry,
Jacob J. Kaufman, Industrial Relations
Publications, Department of Industrial
Relations, School of Business Adminis-
tration, The University of Buffalo,
Buffalo, 14, N.Y., 1953, pp. 437-512.

Taux horaires de salaires (taux du dé-
cret, taux des unions ouvriéres) et autres
conditions de travail dans les métiers de
I'imprimerie, 1943-1956, Rapport sta-
tistique no 391, publié par le Comité
paritaire de l'industrie et du commerce
de Montréal et du district, 1485, rue

Crescent, Montréal 25, Québec, mai
1956, 15 pp.
Législation
Réglements sur les Relations Indus-

trielles et sur les Enquétes visant les
différends du travail édités en vertu de
V'article 67 de la loi sur les relations in-
dustrielles et sur les enquétes visant les
différends du travail, chapitre 152 des
Statuts revisés du Canada, 1952, et pu-
bliés dans la Gazette du Canada du 8
décembre 1954,

La réparation des accidents du travail
au Canada, comparaison des lois provin-
ciales, Ministére du Travail du Canada,
Division de la législation, Ottawa, 1958.
44 pp.

Workmen’s Compensation in Canada, a
comparison of Provincial Laws, Depart-
ment of Labour in Canada, Legislation
Branch, Ottawa, 1956, 41 pp.

Questions économiques

Suggestions pratiques pour lintéresse-
ment du personnel d la productivité,
Commission d’Etudes mixte “modes d’in-
téressement” du CADIPPE, dans Tra-
vail & Méthodes, Editions Science &
Industrie, 6, ave Pierre ler de Serbie,
Paris XVI, mars 1956.

Ordonnance no 4, 1953, Liste des mu-
nicipalités des zones I-I1I-111-, Commis-
sion du Salaire Minimum, Québec, jan-
vier 1956, 3 pp.

Wages and Hours Retail Trade, New
York State, 1955, State of New York,
epartment of Labor, Division of Re-
search and Statistics, 80 Center Street
(Room 631), New York 13, N.Y., Feb.
1956, Publication No, B-86, 75 pp.

Le salaire garanti, Vittorio Ottolenghi,
dans le Compte rendu du Congrés In-
ternational de Milan, 24-27 mars 1956,
Association Internationale pour le Pro-
grés social, 21, Blvd Piercot, Liége, pp.
55-94.

Relations industrielles

Le droit de gréve en service public, ].
Buyens, dans C.S.C., 127, rue de la Loi
Bruxelles, Belgique, janv.-fév. 1956, no 1,
pp. 19-31.

Union Strike Vote: Current practice and
proposed controls, Industrial Relations
Section, Department of Economics and
Sociology, Princeton University, Prince-
ton, New Jersey, 1956, 141 pp.

The Economic Impact of Strikes in Key
Industries, Irving Bernstein, Reprint No.
55, University of California, Los Ange-
les, California, 1956, pp. 24-45.

An Economic Definition of the National
Fmergency Dispute, George H. Hilde-
brand, Reprint No. 54, University of
California, Los Angeles, 24, California,
1956, 23 pp.

Considérations sur les relations indus-
trielles en démocratie par 1'Honorable
Antonio Barrette, 20 pp. publié par la
Chambre de Commerce de Québec,
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The Bugaboo of Sovereignty and Na-
tional Emergency Disputes, Benjamin
Aaron, University of California, Los Anr
geles 24, California, 1956, Reprint No.
56, pp. 75-88.

Notes on the Beginnings of Collective
Bargaining, Vernon H. Jensen, Reprint
Series, No. 40, New York State School
ol Industrial and Labor Relations, Cor-
nell University, N.Y., pp. 225-234.

Industrial Relations and the Liberal Plu-
ralist, Clark Kerr, Institute of Industrial
Relations, University of California, Ber-
keley 4, California, 1955, Reprint No.
80, 15 pp.

A Standard List of Subject Headings in
Industrial Relations, Supplements 1 and
2 prepared by the Sub-Committee in
subject Headings, Committee of Uni-
versity, Industrial Relations Librarians,
Princeton University, Princeton, New
Jersey, Nov. 1955.

Second Annual Conference, Current Pro-
blems in Labor Relations and Arbitra-
tion, April 12-13, 1955, at Cornell Uni-
versity, Ithaca, New York, Comell Con-
ference Report, sponsored by New York
State School of Industrial and Labor Re-
lations, N.Y., 63 pp.

« The Long-Term Agreement — Value,
Problems and Future Use, pp. 1-13.

« Administrative and Arbitration As-
pects of Layoff and Rehiring, p. 13-32.

+ Current Trends in Labor Relations,
pp. 25-32.

« Problems of Free Speech in Labor Re-
lations, pp. 32-41.

« Handling of Alleged Security Risks,
pp. 41-53.

Labor Relations and the Public Inte-
sest, Spring Convocation Address by
Prof. Martin Wagner, New York State
School of Industrial and Labor Rela-
tions, Cornell University, Ithaca, New
York, March 1956, 12 pp.

Interaction Process Analysis of the Me-
diation of Labour-Management Disputes,
Henrv A. Landsberger, Reprint Series,
No. 42, New York State School of In-
dustrial and Labor Relations at Cornell
University, Ithaca, New York, 1958, pp.
552-558.

Sécurité sociale

Disability Retirement in Industrial Pen-
ston Plans, Industrial Relations Section,
epartment of Economics and Sociology,
Princeton University, Princeton, New
Jersey, 1956, 62 pp.

Inquiry Rates in New York State In-
dustries, 1954, State of New York, De-
partment of Labor, ivision of Research
and Statistics, 80 Centre Street (Room
631), New York, 13, N.Y. Publication
No. B-84, Feb. 1956, 76 pp.

Syndicalisme ouvrier

AFL-CIQ Merger, New York State
School of Industrial and Labor Relations,
Cornell University, Ithaca, New York,
1956, Vol. 9, No. 3, April 1956, Indus-
trial and Labor Relations Review.

The AFL-CIO Merger: What it means,
in UAW-CIO, Ammunition, 2457 East
Washington Street, Indianapolis 7, Ind.
Nov. 1933, pp. 2-7.

Unity AFL-CIO, in UAW-CIO, Ammu-
nition, 2457 East Washington Street,
Indianapolis 7, Ind. Nov. 1955, pp. 2-7.

Some Facts about the AFL-CIO Merger
Employee Relations Division, National
Association of Manufacturers, 2 East
48th Street, New York 17, N.Y., 8 pp.,
1956.

Twenty Years of Progress, David J.
McDonald, in the American Federa-
tionist, A.F. of L. and C.1.O., Building,
16th Street, Washington 6, D.C., Octo-
ber 1936, pp. 8-11.

Travail—Main-d’oeuvre

Cost of Living for Women Workers
New York State 1955, Publication No.
B-85, Feb. 1958, State of New York,
Department of Labor, Division of Re-
search and Statistics, 80 Centre Street
(Room 631), New York 13, N.Y., 49 pp.

L’adaptation de Uentreprise au travail de
lo femme, Dr. Irmgard Berghaus, dans
le Compte rendu du Congrés Interna-
tional de Milan, 24-27 mars 1956, Asso-
ciation Internationale pour le progrés
social, 21 Blvd. Piercot, Lidge pp. 19-42.
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The “Right to Work™ Controversy, irom
American Federationist, A.F. of L. and
C.1.O. organizations, 901 Massachusetts
Ave. N.W., Washington 1, D.C., March
1956, pp. 27-32.

What Industry Expects of Organized
Labor, Charles R. Sligh, National Asso-
ciation of Manufacturers, 2 East 48th
Street, New York 17, N.Y., pp. 12-19,
19586.

What Organized Labor Expects of Ma-
nagement, George Meaney, National As-
sociation of Manufacturers, 2 East 48th
Street, New York, 17, N.Y., 11 pp.,
19586.

Labor’s Search for its Place in the Com-
munity, Alice H. Cook, Reprint Series,
Number 41, New York State School of
Industrial and Labor Relations at Cor-
nell University, Ithaca, New York 1956,
pp. 2-12.

Labor Monopoly and its Implications
to a Free Society. Dr. Leo Wolman,
National Association of Manufacturers,
2 East 48th Street, New York 17, N.Y.,
1956, 11 pp.

The Puerto Rican Worker in Perth Am-
boy, New Jersey, Fret T. Golub, Occa-
sional Studies, No. 2, The Institute of
Management and Labor Relations, Rut-
gers University, N.J., 17 pp., 1956.

LIVRES RECUS

Adams and Aronson, Workers and In-
dustrial Change, Cornell University,
Ithaca, New York, 209 pp., 1957.

Workers Fact Book,

The American
Department of Labor,

United States
433 pp., 1956.

The Duke of Edinburgh’s, Report and
Proceedings, London, Oxford University
Press, Vol. 1, 338 pp., 1957.

The Duke of Edinburgh’s, Background
Papers Appendixes and Index, London
Oxford University Press, Vol. 11, 339 pp.,
1957.

TROXELL, John P. Employee Under-
standing and Teamwork for greater
Productivity, New York, National Asso-
ciation of Manufacturers of the United
States of America, 1954, 94 pp.

Organisation Européenne de Coopéra-
tion Economique, Les statistiques de
main-d’ oeuvre; méthodes d’enquéte par
sondage. Mission d’assistance technique
no 105, Paris, 1954, 95 pp.

TYLER, Poyntz, éd. Social Welfare in
the United States, New York, Wilson,
1955, 209 pp.

PERLMAN, Mark, An Industrial Pro-
blem : Australia’s Longshoremen, Tthaca,
New York, Cornell University, 1953,
pp. 462-473.

U.S. Bureau of Labor Statistics, Tech-
niques of Preparing Major BLS Statis-
tical Series, Washington, Govt. print, off.
1954, 126 pp.

WILENSKY, Harold L., Syllabus of
Industrial Relations; a guide to reading
and research, 1st ed. Chicago, The Uni-
versity of Chicago Press, 1954, 305 pp.

TINBERGEN, Jan, 1903, Centralization
and Decentralization in economic Policy,
Amsterdam, North-Holland Publ. Co,,

1954, 80 pp.

TRACEY, Herbert, 1884, The British
Trade Union Movement, (Brussels) In-
ternational Confederation of free Trade
Unions (1954) 106 pp.

ZWEIG, Ferdynand, 1898, Productivity
and Trade Unions, Oxford, Blackwell,
1951, 240 pp.



