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Article abstract
Since the right to preventive reassignment came into force, a rapid and
continued growth of demand for this program has been witnessed. The
requests forwarded to the Commission de la santé et de la sécurité au travail
have led much more often, however, to early withdrawal from work rather
than to a process of job reassignment as the designers of the measure had
hoped. After reviewing the issues raised by this unexpected result of the
legislation, the authors draw up a statistical portrait of users of the program
and propose several hypotheses to explain the surprising popularity of the
measure, based on the preliminary results of an investigation (using both
quantitative and qualitative approaches) conducted with working women who
took advantage of this right in 1984 and 1985. They suggest that when
designing the measure, the legislators, as well as coming up against the
resistance of the workplace generally not disposed to policies of job
reassignment, underesl¡mated the unpleasantness of jobs which have been left
to women, and consequently the number of workers likely to invoke the risk
factor of their jobs.
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