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only the sample plans were kept, giving 
details such as the name of the company, 
the number of employees concerned, the 
existence or not of a union, etc. This 
digest illustrates well that the profit 
sharing plan can be applied to any kind 
of business. 

The Council of Profit Sharing Indust­
ries must be congratulated on publishing 
this work which will surely interest those 
businesses who want to get away from 
beaten paths and find ways to make our 
economy more human and more demo­
cratic. 

G. D. 
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He claims that increases in workers' 
wages do not cause inflation, but try to 
follow previous increases in prices, 
which are often caused by political 
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