Document généré le 19 avr. 2024 03:02

RELATIONS INDUSTRIELLES
DEPUIS 1545

Relations industrielles
Industrial Relations

SINCE 1345
INDUSTRIAL RELATIONS

Industrial Relations Center, University of Minnesota, Research
and Technical Series. Orders addressed to the Publisher, Wm.
C. Brown Co., 915 Main Street, Dubuque, Iowa.

Report 5: Minnesota Manpower Managers in 1949, February
1950, 7 pp. Price $0.50.

Emile Gosselin

Volume 8, numéro 4, septembre 1953

URI : https://id.erudit.org/iderudit/1022932ar
DOI : https://doi.org/10.7202/1022932ar

Aller au sommaire du numéro

Editeur(s)

Département des relations industrielles de I'Université Laval

ISSN

0034-379X (imprimé)
1703-8138 (numérique)

Découvrir la revue

Citer ce compte rendu

Gosselin, E. (1953). Compte rendu de [Industrial Relations Center, University of
Minnesota, Research and Technical Series. Orders addressed to the Publisher,
Wm. C. Brown Co., 915 Main Street, Dubuque, Iowa. / Report 5: Minnesota
Manpower Managers in 1949, February 1950, 7 pp. Price $0.50.] Relations
industrielles / Industrial Relations, 8(4), 413-413.
https://doi.org/10.7202/1022932ar

Tous droits réservés © Département des relations industrielles de 'Université =~ Ce document est protégé par la loi sur le droit d’auteur. L’utilisation des
Laval, 1953 services d’Erudit (y compris la reproduction) est assujettie a sa politique
d’utilisation que vous pouvez consulter en ligne.

https://apropos.erudit.org/fr/usagers/politique-dutilisation/

J Y Cet article est diffusé et préservé par Erudit.

e ru d I t Erudit est un consortium interuniversitaire sans but lucratif composé de
I'Université de Montréal, 'Université Laval et I'Université du Québec a
Montréal. Il a pour mission la promotion et la valorisation de la recherche.

https://www.erudit.org/fr/


https://apropos.erudit.org/fr/usagers/politique-dutilisation/
https://www.erudit.org/fr/
https://www.erudit.org/fr/
https://www.erudit.org/fr/revues/ri/
https://id.erudit.org/iderudit/1022932ar
https://doi.org/10.7202/1022932ar
https://www.erudit.org/fr/revues/ri/1953-v8-n4-ri01198/
https://www.erudit.org/fr/revues/ri/

LivREs ET REVUES — BOOKs AND ReviEws

413

auront encore assez de forces pour se
lever un jour — peut-étre plus tét que
l'on pense, — et vont faire payer bien
cher notre égoisme. Pour nous catholi-
ues, c’est la meilleure réponse scienti-
que %xe T'on puisse trouver aux allé-
gués du trop fameux docteur G.B.

Chisholm.
GErarn Dion

Industrial Relations Center, University
of Minnesota, Research and Technical
Series. Orders addressed to the
Publisher, Wm. C. Brown Co., 915
Main Street, Dubuque, Iowa.

Report 3: Minnesota Manpower Mana-
gers in 1949, February 1950, 7 pp.
Price $0.50.

Le Centre dese Relations Industrielles
nous livre le résultat d'une étude sur
Iadministration du personnel dans trois
cents entreprises situéese aux Etats-Unis,
au Canada et aux Iles Hawaii. A laide
de tableaux statistiquese clairement pré-
sentés le Centre analyse la tiche des
diverses personnes affectées au Service
du Personnel. Il indique également
I'dge moyen, le salaire, le degré d’expé-
rience de ceux qlui sont responsables de
ce service. Quel titre donne-t-on i ces
derniers? Quelle est la grandeur des
entreprises qui possédent un tel service?
Voilad autant de questions auxquelles le
rapport apporte une réponse solidement
documentée.

E. G

Report 6: Use of Factorial Design in
Industrial Relations Research: Pro-
ceedings of a Conference. November
1950, 52 pp. Price $1.50.

This report, expressly written for
industrial relations professionnals, with
only a little statistical and mathematical
training, sets as its goal to explain
simply and clearly what is and how can
be used factorial design analysis.

In very simple words and with the
help of an example borrowed from per-
sonnel managﬁe;:lent (training of em-
plovees), the first of the paper suc-
ceeds in defining factorial design analy-
sis, which is only a modification of va-
riance analysis, this powerful
statistical work. The second part of the
report consists in the statement of the

tool of

procedure of applying this amalysis to
the problem toppsolve, while the third
part is used, for the benefit of those
who know more about statistics, to
explain the mathematical formulation
and derivation of factorial design analy-
sis.

As applied to this training problem,
factorial design analysis can be stated
as an analysis of variance used in an
experiment designed in a way such as
io take into account these factors and
evaluate them. It is not a new method
of analysis, but it is a method which

can used with profit in research of
this , and all industrial relations
research. It is a quality of this report

to explain the method in a simple way,
accessible to, and useful to practical
men, who are not trained statisticians
but who can use statistical techniques.

To those who know the importance
of these techniques in all ﬁeﬁls, this
report will appear to be another useful
part “of the industrial relations worker’s
tool kit” a part which “appears to offer
unusual promise of usefulness for applied
industrial relations” and gives to “the
personnel or industrial relations worker
who is able to use this technique

a tool that opens up whole new vistas
of research” (page 1); a tool which use
is simple enough to be trusted to men
who are not trained statisticians.

To those who do not know the im-
portance of statistical techniques — are
they many? — the paper will be an
occasion to find out that no one should
leave aside such a powerful instrument
as statistical methods.

JamEes Hobcson

Report 7: Employee Welfare and Bene-
fit Programs, Proceedings of a Con-
ference, November 1950, 49 pp.
Price $1.00.

Here is one of the best studies on
employee welfare and benefit schemes
yet to have been made in so few pages.
In a series of short essays, such subject-
matters as “Trends in Government Social
Security and Benefit Programs”, “Union-
Management Welfare and Pension
Plans”, “Cost of Welfare and Benefit
Programs”, “How Welfare and
Security Programs Affect the Profit and



