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A Trade Union Library, 1955, Industrial
Section, Department of Economics and
Sociology, Princeton University, Prince-
ton, New Jersey, 34 pp.

Direction du personnel

Personnel Institute for Savings Bank
Association of New York State, Cornell
Conference Report sponsored by New
York State School of Industrial and
Labor Relations, Cornell University,
Ithaca, New York, August 2-5, 1955,
69 pp.

a) Employee Relations Legislation
and Its Administration, Jay Kra-
mer, pp. 1-11.
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c) Selection and COrientation Pro-
blems; Employee Communication
Problems, Edward Sargent, pp.
18-32.
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New York, June 6-10, 1955, 94 pp.

a) What an Executive Expects from
the Training Department, George
Parker, pp. 1-6.
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Thomas Woaland, pp. 6-11

¢) Executive Development — Rare —
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Brooks, pp. 11-19.

d) The Value of Records and Reports
in Planning Training, Salvator O
Ciciorelli, pp. 19-25.

e) Industry Stake in Company Pro-
grams of General Education, Gor-
don Lovell, pp. 25-32.

t) Training ManPower — A Private
and Governmental Resources, E.R.
Chappell, pp. 32-38.

g) Determining
( Workshops)

- Values and Limitations of Atti-
tude and Opinion Survey, Edwin
Harris, pp. 38-43.

« Performance Appraisals as Gui-
des to Training Needs, Edwin
Harris, pp. 43-45.
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Basis for a Training Program,
Felician Foltman, pp. 45-47.

Program Development

( Workshops ) ‘

« Orientation and Induction Train-
ing Programs, Carlton Dwight,
pp. 47-51.

« The Training of Office and Se-

cretarial Personnel, Edmund H.

Plant, pp. 51-52.

Selecting and Training Poten-

tial Supervisors, Cecil G. Gar-

land, pp. 52-55.

Training for Cost Reduction and

Control, Edward J. Martin and

Dwight K. Stall, pp. 55-57.

+ Apprenticeship Training : The
Key to a Skilled Labor Supply,
Nelson J. Murback, pp. 37-39.

« Direct and Indirect Evaluation
of the Results of Training, Feli-
cian F. Foltman, pp. 59-94.

Training Needs

Fantasies and Facts in Supervision, Ro-
bert D. Gray, paper presented to a
group session of the Division of Trans-
portation, 35th Annual Meeting of the
American Petroleum Institute, San Fran-
cisco, Calif., 1935, 8 pp.

Documents

Le 25¢ anniversaire de Quadragesime
Anno, André Roy, Bulletin des Diri-
geants de la C.T.C.C., février 1956, pp.
6-11.
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The American Philosophy of Social In-
surance, J. Douglas Brown, Industrial
Relations Section, Department of Econo-
mics and Sociology, Princeton Univer-
sity, N.J., 1956, 8 pp.

L’automation et ses conséquences socia-
les, H. de Bivort, extrait de la Revue
Internationale du Travail, Genéve, dé-
cembre 1955, pp. 515-549.

The Economic Transformation of Boli-
vig, Carter Goodrich, Bulletin 34, Octo-
ber 1955, New York State School Indus-
trial and Labor Relations, Cornell Uni-
versity, Ithaca, New York, 38 pp.

An Industrial Psychiatrist Looks at Em-
plgfee Communications and Acicdents

the “Human Factor”’, Alan McLean,
Reprint Series Number 43, New York
State School of Industrial and Labor
Relations at Cornell University, Ithaca,
New York, 1956, pp. 340-345.

Industrial Education in a Changing De-
mocratic Society, Lynn A. Emerson,
Bulletin 33, October 1955, New York

State School of Industrial and Labor
Relations, Cornell University, Ithaca,
New York, 92 pp.

Transcendencia social y spiritual de la
empresa dans “Informationes Sociales”,

marzo 1956, pp. 6-19, Madrid.

The Vienna ICFTU Congress, John P.
Windmuller, New York State School of
Industrial and Labor Relations at Cor-
nell University, New York, Reprint Se-
ries, Number 39, pp. 268-279, 1956.
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