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« Report of the Social Security Depart­
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ment Printer, Wellington, New Zealand, 
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« Work Injuries and Recovery » by Earl 
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Reprint No. 184, Institute of Industrial 
Relations, 201 California Hall, Universi­
ty of California, Berkeley 4, California, 
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« Medical Expenses and Choice of 
Plans", by Burton Wolfman, Reprinted 
from Monthly Labor Review, October 
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Institute of Industrial Relations, 201 
California Hall, University of California, 
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1190. 

« Recent Changes in Negotiated Health 
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36, N.Y., pp. 104. 
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