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Publications récentes

Recent Publications

I Relations du travail
Labour Relations

Partnership with and without Trade
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Coordinating Employment Flexibility
Practices with Local Trade Unions,
Marta Kahancova, European Journal
of Industrial Relations, 13 (1), 2007,
67-88.

Spatialising Industrial Relations, Al
Rainnie, Andrew Herod and Susan
McGrath Champ, Industrial Relations
Journal, 38 (2), 2007, 102—119.
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Evidence from a Survey of Repre-
sentatives, Paul L. Latreille, Julie A.
Latreille and K. G. (‘Ben’) Knight,
Industrial Relations Journal, 38 (2),
2007, 136—154.

I Organisations syndicales et patronales
Union and Employer Organizations

Managed Activism: Two Unions
Organising Campaigns in the Not-
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Industrial Relations Journal, 38 (2),
2007, 119-135.

Sisters Organising in Japan and Korea :
The Development of Women-Only

Unions, Kaye Broadbent, Industrial
Relations Journal, 38 (3), 2007,
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Emergent Design : The International
Research Network on Autowork in the
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Fighting Marketization : An Analysis of
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Gill-McLure, Labor Studies Journal,
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Giving Labor the Business ? Changes
in Business and Labor Reporting from
1980 to 2000, Labor Studies Journal,
32 (1), 2007, 60-81.

“Fighting for Our Share of the American
Pie”: The 1985 Wheeling-Pittsburgh
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Labor Organizating among Mexican-
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Recent Trends and Future Prospects,
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Educating Immigrant Workers for
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Labor Studies Journal, 32 (1), 2007,
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Restructurations syndicales dans la
douleur en Autriche, Christian Dufour,
Chronique Internationale de I’IRES,
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I Droit du travail
Labour Law

The Impact of the Charter on Individual
Employment Law in Canada : Rewriting
an Old Story, Geoffrey England,
Canadian Labour & Employment Law
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Neutrality Agreements : Bargaining for
Representation Rights in the Shadow of
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Emmanuel Dockes, Droit Social, n° 4,
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Droit du travail et TIC (III), Jean-
Emmanuel Ray, Droit Social, n° 4, avril
2007, 423-444.

Clause de conciliation et contrat de
travail, Jean-Philippe Tricoit, Droit
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The Regulation of Labor and Relevance
of Legal Origin, David E. Pozen,
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New Employment Times and the
Changing Dynamics of Conflict
Resolution at Work : The Case of
Ireland, Paul Teague, Comparative
Labor Law & Policy Journal, 28 (1),
2006, 57-90.

I Gestion des ressources humaines et
des organisations
Human Resources Management and
Organizations
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Promotions and Incentives in Nonprofit
and For-Profit Organizations, Jed
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Redefining the Toyota Production
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Tommaso Pardi, New Technology, Work
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Managing Mobile Work: Insights from
European Practice, Torsten L. Brodt and
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Robert M. Verburg, New Technology,
Work and Employment, 22 (1), 2007,
52-65.

Regulation of Working Time in SMEs
of the Information and Communication
Technology Sector in France, Michele
Dupré and Michel Lallement, New
Technology, Work and Employment,
22 (1), 2007, 66—82.

Ambiguous Professionalism: Managing
Efficiency and Service Quality in an
Isreali Call Centre, Aviad E. Raz and
Elad Blank, New Technology, Work and
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1 Sociologie du travail
Sociology of Work

Work Restructuring and Changing Craft
Identity : The Tale of the Disaffected
Weavers (or What Happens when the
Rug is Pulled from under your Feet),
Susan Sayce, Peter Ackers and Anne-
Marie Greene, Work, Employment and
Society, 21 (1), 2007, 85—-102.

Employee Experience of Anesthetic
Labour in Retail and Hospitaly, Chris
Warhurst and Dennis Nickson, Work,
Employment and Society, 21 (1), 2007,
103-120.
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Work, Employment and Society, 21 (1),
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Social Partnership and Workplace
Regimes in Ireland, William K. Roche,
Industrial Relations Journal, 38 (3),
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Standing, Les mondes du Travail, n*
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Labor Market Institutions and Wage
Inequality, Winfried Koeniger, Marco
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Work Hours, Wages, and Vacation
Leave, Joseph G. Altonji and Emiko
Usui, Industrial & Labor Relations
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Minimum Wage Effects in the Longer
Run, David Neumark and Olena
Nizalova, The Journal of Human
Resources, 42 (2), 2007, 435-452.

L’intangibilité des droits aux prestations
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Work Hours Instability, Andrew
Heisz and Sébastien LaRochelle-C6té,
Perspectives on Labour and Income,
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The Aboriginal Labour Force in
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Young Pensioners, Ted Wannell,
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Defining Retirement, Geoff Bowlby,
Perspectives on Labour and Income,
19 (1), 2007, 55-59.

Instabilité des heures de travail, Andrew
Heisz et Sébastien LaRochelle-Coté,
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2000 a 2006, Ernest B. Akyeampong,
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I’Ouest canadien, Jacqueline Luffmann
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35-50.

Les jeunes retraités, Ted Wannell,
L’emploi et le revenu en perspectives,

19 (1), 2007, 51-62.

Définir la retraite, Geoff Bowlby,
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19 (1), 2007, 63—-67.

Retraite a 67 ans en Allemagne : baisse
des pensions ou nouvelle culture de
travail dans la vieillesse ?, Mechthild
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Les nouvelles réformes des retraites du
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I Equité au travail
Equity at Work

A Cure for Discrimination? Affirmative
Action and the Case of California’s
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n° 17, avril 2007, 21-122. Changement
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les entreprises innovantes, Ina Wagner
et Andrea Birbaumer; La fabrication
organisationnelle des dirigeants : un
regard sur le plafond de verre, Cécile
Guillaume et Sophie Pochic; Des
femmes dans la maison des hommes :
I’exemple des surveillantes de prison,
Guillaume Malochet.

Politique familiale et emplois des meres,
peut-on importer le modele suédois ?
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2007, 145-164.
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Comparative Studies
and Globalization
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John W. Budd, and Morris M. Kleiner,
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215-221.

Globalization, Human Resource
Practices and Innovations : Recent
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Technological Capabilities : The
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Influence Foreign Direct Investment ?
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Relations, 46 (2), 2007, 305-328.
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Journal of Industrial Relations, 13 (1),
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51-62.
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interprétation microéconomique de
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mondes du Travail, n® 3—4, mai 2007,
63-78.
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