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Migration, Precarity and Global 
Governance – Challenges and 
Opportunities for Labour
Edited by Carl-Ulrik Schierup, Ronaldo 
Munck, Branka Likic-Brboric and Anders 
Neergaard (2015), Oxford: Oxford University 
Press, 302 pages. ISBN: 978-0-198-72886-3.

This book is on the impact of globaliza-
tion on precarious employment of immi-
grants and the role of trade unions in 
organizing immigrant workers. The over-
arching goal is to bring together two areas 
of study that are clearly related but, in most 
part, separate from each other: interna-
tional labour migration and trade unions. 
Drawing on Karl Polanyi’s double movement 
concept, this volume explores the interplay 
between globalization, precarious employ-
ment of immigrants, and trade unions. 
The contributors’ country and departmen-
tal affiliations reflect the comparative and 
interdisciplinary nature of this volume. The 
authors are from a number of countries 
such as Sweden, Mexico, Germany, and 
Turkey. They specialize in immigration stud-
ies, sociology, industrial relations, geogra-
phy, and political science.

The first chapter is an introduction 
authored by the editors. The remaining 
fifteen chapters are divided into three 
parts. The first part consists of five chap-
ters and focuses on the political economy 
of immigrant labour from a comparative 
perspective. The second chapter of the 
volume lays out the key facets of the global 
immigration and labour systems, and 
demonstrates how they intersect to create 
global structural inequalities. The third 
chapter provides the history of inequalities 
faced by immigrant workers starting from 
the fifteenth century to the contemporary 
era. The fourth chapter questions how the 
definition of ‘immigrant’ is constructed and 
explores the implications of this definition 
for both immigrants and natives. The fifth 
chapter claims that immigrant workers play 
a crucial role in “precariatization” of work 
and the conceptualization of work and 

immigrant status need to be recon-sidered 
to change the status quo. The sixth chap-
ter claims that the categorization by North 
and South has become less valid due to the 
changing patterns of international develop-
ment and trade unions need to come up 
with new labour strategies that take into 
consideration the political economy of 
contemporary labour migration.

There are five chapters in the second part 
that examine the interrelationship between 
trade unions and immigrant workers in two 
North and South countries respectively: 
Sweden, the USA, Turkey, and South Africa. 
The seventh chapter explains trade unions’ 
incentives to include immigrant workers by 
providing examples from the USA, UK, and 
Ireland. Focusing on Swedish unions, the 
eighth chapter demonstrates the contra-
dicting union strategies for standing against 
the precarious employment of immigrants 
and the coordination challenges experi-
enced by the unions as a result. The ninth 
chapter aims to explain the recent shift of 
American unions to a pro-immigrant posi-
tion by investigating the history of the 
labour movement in the United States. 
How trade unions and civil society orga-
nizations support the irregular immigrant 
workers who face the adverse impact of 
precarious work in Turkey is discussed in 
the tenth chapter. The final chapter in the 
second part discusses the recent develop-
ments in the immigration labour regime in 
South Africa with a focus on the processes 
that lead to informalization and precariza-
tion of work.

The final part brings together four chap-
ters that critically examine the prospects for 
global governance of immigrant labour 
movement from humanity and social justice 
perspectives. The twelfth chapter investi-
gates the accountability of emerging global 
governance of immigrant labour and specif-
ically focuses on the implications of Interna-
tional Labour Organization’s “Decent Work 
Agenda” on immigrant and labour rights. 
Bringing together findings from countries 

396 relations inDustrielles / inDustrial relations – 72-2, 2017



where immigrant labour is widely estab-
lished in the textile and garment industry 
such as Malaysia, Thailand, and Taiwan, 
the thirteenth chapter examines the inter-
relationships of the stakeholders in transna-
tional labour supply chains. The fourteenth 
chapter critically examines the effective-
ness of multi-sited global governance of 
immigrant workers and concludes that 
rather than solving problems, the emer-
gent global regime reproduces the exist-
ing issues. The fifteenth and final chapter 
of the book compares the European Union 
and the MERCOSUR, the leading trade bloc 
in South America, to investigate the differ-
ences and commonalities of the North and 
the South and underline the importance of 
trade unions’ roles for responding to labour 
immigration issues.

This volume has a number of strengths. 
First, it brings together two distinct areas of 
study on the trade unions and immigrant 
labour in a cohesive way and contributes 
to the relatively scarce literature on the 
intersection of these issues. Second, each 
chapter provides an analysis of the histori-
cal and institutional context which allows a 
deeper understanding of the content. Third, 
in most part, the authors acknowledge that 
immigrants are by no means homogenous 
and differ not only with regard to their 
nationality but also to gender, race, and 
class. The authors explore how different 
groups within immigrant workers might 
face differing outcomes. 

The readers could benefit more from 
this volume if there were more focus on the 
South-South immigration. The numbers of 
international immigrants who live in Europe 
and Asia are very close and substantially 
more than the number of international 
immigrants in North America. It would be 
very useful for readers to include chap-
ters on countries that host large numbers 
of international immigrants such as India, 
China, Ukraine, Russia, and Saudi Arabia. 
That said, the editors’ decision to focus 
on specific regions is very understandable 

considering the limited number of pages 
allocated for this volume.

Given the increasing number of immi-
grant workers, their precarious employ-
ment, and the revitalization of trade unions, 
this book is a timely addition to the immi-
grant labour movement and trade union 
discussion. The comparative and interdis-
ciplinary nature of this volume allows its 
readers to have a better understanding of 
the subject at hand. After completing this 
book, the readers will be more informed 
about the contemporary challenges and 
opportunities faced by immigrants, immi-
grant labour movements, and civil societies. 
I recommend this book to researchers who 
are interested in immigration, sociology of 
work, industrial and employment relations, 
globalization, and international develop-
ment. Practitioners might also benefit from 
reading this book especially with supple-
mental readings with an applied focus. 
Canadian readers should keep in mind that 
while this volume will provide a solid back-
ground for comparative analysis, the Cana-
dian context is not covered in this book.

Firat K. sayin
Doctoral Candidate
McMaster University

La crise des emplois non qualifiés 
Dirigé par Samir Amine (2015) Montréal : 
Presses internationales Polytechnique, 
Collection Novathème, 190 pages.

ISBN 978-2-553-01685-1.

Cet ouvrage collectif est l’aboutisse-
ment de réflexions pluridisciplinaires sur 
les emplois non qualifiés ou peu qualifiés. 
Comme le souligne Samir Amine, proposer 
une réflexion sur les emplois non qualifiés 
(ENQ) et les travailleurs non qualifiés (TNQ) 
revêt un caractère urgent compte tenu des 
transformations qui ont cours de nos jours. 
Les différentes crises économiques et le 
développement des nouvelles technologies 
ont engendré, dans les pays développés, 
d’importantes transformations, notamment 
une flexibilisation du travail et de ses nor-
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